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Agenda for the meeting of 

Union Council 

The University of Essex Students’ Union

9th October 2010 7pm 

Council Chamber (4.722)

1. Apologies 

2. Election of Chair

3. Announcements & Any Other Business 

4. Minutes of previous meeting p2-3 
5. Matters Arising 

6. Election of Elections Committee x 5

7. Lapse motions for Ratifications

I. Aviation p4-5
II. Cyber bullying p5-6
III. No platform p6-8
8. Motions 

I. Education before protest p10-11
II. Flying the flag p11
III. Freedom of speech assembly and association p11-12
Schedule amendments p12
9. Exec report and Councillors Questions p12-31

Minutes of the Union Council Meeting 

Held on Tuesday 4th May 2010 in 4.722

1. in Attendance

Kate Douglas, Saad Mohammed, Lisa Hiscock, Phil Macken, Edison Peng Yan, Laurence Hall, Aysha Aslam, Sophie Parr, Nathan Street, Ashley Rudge, Jevanni Letford, Waleed Rahmati, Dan Swain, Sandra Saxton, Shiva Ameli, Emma Milne, Kishor Krishnamoorthi, Zeynep Koc, Robert Wayman, Paul Freeman, Dominic Hall, Karla Sada, Sam Walkiden, Prahbjit Bains, Danny Nicklen, Bogdan Carmaciu, Nathan Bolton, Charlotte Doman, Maggie Santos Silva

Apologies 

Beatrice Blois, Mo Metcalf-Fisher, Laurence Hall, Charlotte Doman 
Absent without apologies 

2. Announcements

The Chair thanked the members who are leaving and the sabbs that were leaving this year.
3. Minutes of previous meeting

Accepted 
4. Matters arising

None 
5. Motions

Gender neutral toilets 
Rob Wayman spoke in favour of the motion

All other speeches taken formally 

Vote taken and passed

Right to work 
Nathan Bolton spoke in favour of the motion 

All other speeches taken formally 

Vote taken and passed 

6. Exec Reports and Questions

Rob Wayman asked about Union Conference on the weekend and what will be happening.  Also asked Mike Lewis if he had been to any of the Arts Committee meetings
Mike Lewis said no as he is based in Loughton it was tougher than he thought to get time off.  Ibby said that Usman Ali will be in attendance as the key note speaker and encouraged Councillors to attend
Bogdan asked about the liability for Escape to Essex 

Phil Macken said they are covered and have taken advice from Loughborough on the process 

Minutes of sub committees
All approved 

7. Date and Time of next meeting

 19th October 2010

Aviation 

Union notes:

 

1.       Aviation already accounts for 13% of the UK’s contribution to climate change. 

2.       The UK’s top climatologists predict that aviation’s emissions alone are predicted to exceed the government’s target for the country’s entire output of greenhouse gases in 2050 by around 134%. (Tyndall Centre for Climate Change Research) 

3.       Emissions from aircraft are especially problematic because of the height at which they are emitted and the particularly noxious mix of gases, making them 2.7 times more damaging than the effect of their carbon dioxide alone (known as radiative forcing). (Tyndall Centre for Climate Change Research) 

4.       Union policy passed last academic year which states that “Environmental concerns should be fundamental when discussions and decisions regarding activities of the Union and its commercial services arise.”

 

Union believes:

 

1.       The union should take every possible measure to reduce its carbon footprint in order to slow our contribution to climate change. 

2.       No journey is necessary for Union business which requires air travel. 

3.       This union believes that avoiding the damaging effects of air travel must be prioritized as part of the union’s already established commitment to making environmental considerations fundamental to all decisions. 

 

 

Union resolves:

 

1.       That no Students’ Union money will be used towards funding any flight within Europe and within 24 hours except in an emergency which places the future of the union in jeopardy. 

2.       The union will promote alternative forms of transport to all its members.

3.  This union will take every possible measure to make all meetings regarding union business accessible to any non UK resident student officer. 

4.   The union will declare its intention to stop union flights and encourage the university to adopt a flight reduction policy as part of its efforts to reduce its contribution to climate change.

5. That in order to make the Union transparent it shall make available its processes and procedures for travelling on Union business.’

Cyber bullying 

Union Notes

1. Websites such as Facebook, Bebo, Myspace etc can be used for abusive purposes as recently named in the media as ‘cyber bullying.’ 

2. This is an issue for staff and students and has happened at the University of Essex.

3. The University & the Union does not currently have a policy specifically on cyber bullying.

Union Believes

1. More awareness needs to be raised about cyber bullying and its effect on students and staff. 

2. That all forms of bullying are condemned by the union. 

3. That it does not matter whether the staff or students affected are active members of these sites. 

4. The University cannot police such sites, however correct procedures are in place for dealing with issues surrounding specific people, without using methods that are undignified, and could result in legal action against those responsible.

5. Staff and students need to be made aware of how to deal with cyber bullying. 

6. The university guidelines are out of date and there should be firm policy on this issue so that all instances of cyber bullying are dealt with. 

Union Resolves

1. To condemn acts of cyber bullying.

2. To campaign and lobby for a university policy that effectively deals with cyber bullying and appropriately condemns it. 

3. To mandate the members of the appropriate university committees to bring the issue forward and lobby for change. 

4. To ensure that how to deal with cyber bullying, and also how to correctly complain and criticise staff is publicised.

No platform 

This Union notes:

1. That racist, fascist and other groups, which incite hatred or violence, exist in Britain.

2. That Union and University groups/organisations run many events that have outside speakers.

3. The British National Party (BNP) is a fascist and racist party, standing in the tradition of Hitler's Nazis, whose rise to power resulted in the murder of millions of Jewish, Black, LGBT and disabled people, Roma and Gypsies and political opponents. 

4. The BNP calls for an 'all white Britain'. Its publications have described the holocaust as a 'hoax' and organizer Tony Lecomber has advocated a eugenics programme calling disabled people and those with learning difficulties as 'sub-human' and 'genetically inferior'. 

5. The BNP is closely linked to violence. Leading members have convictions for violence and other crimes. BNP election agent Kevin Hughes is currently serving a 20-month, jail sentence for racially aggravated assault. 

6. A BNP youth leader, Tony Wentworth pleaded guilty to causing fear and provocation to violence when he contested an election in Salford University Students' Union in 2003. His 'bodyguard', Joseph Owens, pleaded guilty to common assault. 

7. The BNP is increasingly targeting students and young people. It has set up a 'Student Association', contested students' union elections and leafleted an NUS demonstration. 

8. The BNP is growing off the Back of rising racism, particularly towards the Muslim community. Leader Nick Griffin called for the May 2006 elections to be a 'referendum on Islam' and described Islam as a 'wicked, pernicious faith'. The BNP ran an 'Islam out of Britain' campaign and tried to exploit the London bombings in 2005 to spread its message of hate.

9. Where the BNP is active racist attacks increase. The BNP is particularly active in Essex politics. In Barking and Dagenham where the BNP has 12 councillors’ racist attacks have increased by 30%. In the Epping Forest District Council, there are currently 6 councillors, as well as one in Redbridge.

10. These groups have been known to issue threats or cause harm on people they oppress or groups that they persecute.

11. The Union believes in Equal Opportunities as defined in the Equal Opportunities Policy.

12. The University is an ethnically, religiously and racially diverse community with a large proportion of international students and staff.

13. The NUS and many other Students’ Unions currently have a No Platform Policy against the BNP.

14. Due to overwhelming pressure from local trade unions, the NUS and the Unite Against Fascism group, Bath University in May 2007 were forced to cancel a planned speech from Nick Griffin, leader of the BNP.

This Union Believes:

1. That views and activities of racists, fascists and those who incite hatred or violence negatively impact on the lives of students and other citizens.

2. That these views and activities should be challenged when found in society.

3. Students’ Unions in the past have contributed greatly in the fight against racist and discriminatory activity.

4. That in line with the Equal Opportunities Policy, the Union has a responsibility to promote and campaign against prejudice and discrimination.

5. That the Union and the University have the responsibility to provide an environment in which all students, staff and members of our campus community, feel safe to fulfil their learning potential.

6. That there must be a balance between freedom of speech and protection from racist or fascist groups or those who incite hatred or violence.

7. That a No Platform Policy will help to uphold the right of students to study and live in an environment where they do not feel threatened.
This Union Resolves:
1. That any group or individuals who hold racist or fascist views, such as the British National Party, as well as those who incite hatred or violence may not speak at Union events, clubs or societies or on Union premises.

2. That any group or individuals who hold racist or fascist views, as well as those who incite hatred or violence may not distribute literature or recorded material at Union events, clubs or societies or on Union premises.

3. That any person in violation of this policy who is a Union member will be subject to the Union’s disciplinary procedure, as outlined in the Constitution.

4. That no Union Representative should share a platform with a known racist, or fascist person or group.

5. The decision to ban a particular group will be reviewed annually by the Executive Committee.

6. That any event that is likely to promote racist or fascist views, or would likely incite hatred or violence may be cancelled before or during the event by two of the Union’s Sabbatical Officers.

7. To run at least one campaign to promote non-discriminatory practice each year.

8. That the Union will campaign against any group or individual who is actively sharing racist or fascist views or who is inciting hatred or violence in the local community, including but not exclusively, potential speakers to the University.
 Education before protest
Proposing: Christopher Manby

Seconding: Mo Metcalf Fisher

This Union notes:

1. As students, we currently pay up to £5000 a year in tuition fees for our education, and this will soon rise. We are here first and foremost to receive the best education our money can buy before anything else.

2. A few years ago, protestors occupied our LTB, for which they had permission from the vice chancellor. They proceeded to try and storm the library, upsetting and disrupting the studies of a large number of students in the process.

3. The occupation of the lecture building at Sussex university stoked tensions among the student body and disrupted teaching during a period when students needed to use those facilities. The vice chancellor’s office was broken into by masked demonstrators, a quite frankly criminal act.

4. The current political climate of austerity is one in which protest is to be expected. 

This Union believes:

1. Debate and political activism are to be encouraged. But the lecture theatre building, library and Ivor Crewe lecture hall are facilities for learning, not for protest.

2. These protests are the work of a small number of students. The vast majority of students do not engage in them.

This Union resolves:

1. To encourage peaceful protest that is respectful of the need to learn, revise, and have use of the educational facilities on our campus, for example in the squares.

2. To make it union policy that no protest group should be permitted to occupy or otherwise seize control of the educational facilities on campus.

Flying the flag

Proposing: Christopher Manby

Seconding: Mo Metcalf Fisher

This Union notes:

1. Whether we are from Great Britain or not, we have all chosen to come to a British university. 

2. Britain has a proud history, from Boudicca to King Alfred, William the Conquerer to Queen Elizabeth II. We are the nation that defeated Napoleon, ended the slave trade, stood up to the Kaiser and took on Hitler when no one else would. 

3. The Union Jack is a symbol, not just of England, but of Scotland, Wales, Northern Ireland and the Commonwealth countries too.

4. The Essex Flag already flies above the library building.

5. We have on campus an active and popular British Society.

This Union believes:

1. We should be proud of the heritage we share, whether we were born to it or are discovering it for the first time.

2. The Union Jack is the symbol of that heritage.

This Union resolves:

1. To add the Union Jack flag to the Essex flag currently flying atop the library.

Freedom of speech, assembly and association

Proposing: Christopher Manby

Seconding: Mo Metcalf Fisher

This Union notes:

1. Freedom of speech, assembly and association are rights integral to a free society.

2. This union has a No Platform policy with regard to fascist and far-right groups. 

3. Students on this campus who do not fall into these neat categories have been allowed to profess and support equally extremist, borderline antisemitic and intolerant viewpoints quite openly.

4. Extremist groups are here defined as any group showing a marked intolerance, lack of respect, racist or antisemitic tendency, threats of violence, threats to society, or with clear links to others displaying such behaviour.

This Union believes:

1. It is hypocritical to acknowledge the crimes of one extreme and ignore the other. 

2. Freedom of speech, assembly or association should not be interpreted so narrowly or with such a biased outlook.

3. Extremist groups are worthy only of our collective scorn, but banning them is only justified if we ban them all. We cannot have a group of ‘preferred extremists’.

This Union resolves:

1. To either remove the unnecessary restrictions on free speech by allowing anyone to express their opinions freely OR to impose a ban on any extremist organisation holding meetings, rallies, or any other activity on campus. 

Schedule 8 amendments 

VP Loughton & Southend - to add to job description 

“11. The post shall only be held by an individual who studied a course and was based at either Loughton or Southend”

VP International Students

“11. The post shall only be held by individual who is an International student who is based outside the UK” 

Hi Councillors, I am Jevanni Letford your Vice President for Services and Communications. Firstly I would like to welcome those of you returning back to council and offer a warm hello to the new councillors. This summer has been very exciting for me; I have been through a lot of training and have already began developing many projects. I have attached a brief summary below for your eyes:

Training and development

· Sabb and NUS Training from July through to September

Culture awareness/integration

· Brought voice newspaper onto campus (newspaper that highlights issues in the black and ethnic minority community)
· We now have suppliers of Asian, African and American ingredients in Go Go Global (looking into South America)
Project 1/135 – With over 135 nationalities on campus, I wanted to think of an initiative that could increase intergration and raise awareness. This project was my initial idea and I have now drafted the international officer (Peng) and the Sports and Socs officer (Zoe) for extra support.

Over the summer I sent out a recruitment email to every single student in search of the committee for the project. Over 70 people applied and 23 were shortlisted. This was then whittled down to 15 who are being interviewed over the course of this and the next week. The committee will be the driving force behind the project and we have tried to make the committee as diverse as possible with the only restraint being the quality of the application.

1/135 will run numerous events such as taking over the Lounge or Unite for a rep your country edition. The main event will be a talent show (almost like Eurovision song contest, but less cheesy!) with a touch of an X factor theme. Feel free to ask me any questions on the Logistics of the event! Contestants will enter representing their country. (Rumor has it the Cypriot Society are the favourites).

The aim of the project is to bring people together through culture, food and talent, with the grand finale taking place on the Friday of international night in Sub Zero.

· Liaising with BME officer to help shift BME attention to not focus solely on black students, but on other ethnic minorities – started compiling a database of students from bme backgrounds

Services/Facilities
· Have organized the first services committee meeting for 2 years – Having struggled to find any documentation over the last couple of years in relation to the Services Committee I have decided to pay great attention to it this year, to ensure that those who did get elected on the committee, will have the opportunity to do what they were elected to do. I have also managed to get Reeves (Director of Commercial Services) to agree to sit on the committee to ensure that serious weight is given to the views expressed by the committee

· SU Bar finished on time (before new term). Few teething problems, as expected but have now been ironed out/resolved.

· Mobile Phone Shop now on campus. 

· Hair Salon to be here by November

· Put the wheels in motion for our In house mystery shopper, to monitor the quality of service offered to students.

Entertainment

· Freshers week was a sell out on all events.
· Generally there has been positive feedback on the night, except for the second showing of the hypnotist. Malcolm (ents) have addressed this accordingly
· Entertainments committee to meet fortnightly
Additional Projects

· Project Volunteer abroad in Malaysia underway

· Project Dragons Den with Alex underway and set to take place over second term. Students will be given the opportunity to have money for them to invest in business ideas on campus. They will present their idea in front of 5 dragons (just like the TV show).

VP Education ---- Alex Reily

· MP3 Lecture Recording – Term 2

· Electronic timetabling – Get it on your phone!

· Course Reps have been rebranded and Usman Ali, NUS VP Higher Education, will be attending the training to help train Course Reps

· Better Distributed Deadlines Campaign is picking up momentum and building support within the university. 

· Essex Apprentice has ‘n’ applicatnts.

· Book Fair 11th – 13th October. Made £5043 - £3,904 back to students – the rest to charity. £1200 short of last year’s entire turn over!

· NUS Demo – Buy tickets now!

Kishor Krishnamoorthi (President)

Hello one and all! Hope all of you have settled back into the routine of lectures and classes after 3 months of vacation. 

We have busy over the past 3 months preparing for your arrivals, refurbishing the SU Bar, attending various training programmers, meeting up with officers from other Universities, and gearing up for the National Demo on Nov 10th.

I will highlight some of the important events over the past few months below,

In July, the first two weeks were occupied by inductions with various staff members in the Union and the University. We attended the NUS Regional Reception at UEA where we met officers from other Universities for the first time. I attended my first University Council which is the highest decision making board of the University, we were shown presentations about the new Knowledge Gateway and Student Centre developments. Ashley & I were involved in the interview process for a new PCSO (Police Community Support Officer) on campus. I visited University Campus Suffolk with Alex to take a look at their facilities. They are located in Ipswich and are the result of a joint partnership between ourselves and UEA.

In August, I attended the NUS Active Political Leadership Training for a week which was very useful and was an eye-opener as to how well off our Union is when compared to others. I gave an interview to the Colchester Gazette stating my stance against the education funding cuts.

In September, along with Nathan Bolton (Campaigns Officer), I attended ‘The Road to the National Demo’, an event which was supposed to help us organize for the demo. I also met with our new NUS Regional Organizer, Nell Andrew. Furthermore, I visited Hertfordshire SU for a tour of their facilities as well as to meet up with other Sabbatical officers. I also attended the Unions ’94 meet at Birkbeck in London which was very helpful to build new links with officers from the 1994 group Universities. The University signed me up for a Student Governor’s seminar in London which laid my power as a University Governor. I also met up with Nethergate Brewery and arranged for our own custom made Essex Blades Ale.

In October, I worked during Arrivals Day which went off very smoothly compared to previous years. I assisted Ashley & the other officers in organizing an event for students who commuted to University from home which went down very well. I gave numerous induction talks to new students during the first week of term and ran a stall at the International Students Fair with Peng. I met up with Colchester MP, Bob Russell to congratulate him on being elected and reconfirm his pledge to fight the education cuts. Earlier last week, we had University Senate where we heard the University’s response to the Brown Review. It seems that they are looking to have fees at £8,000 for popular courses and lesser for other courses.

We have had regular Trustee meetings and F&R (Finance and Resources) meetings over this period of time as well.

Thanks for reading, please feel free to ask any questions!

Charity and Fundraising Officer – Beatrice Blois

Queridos Compañeros,

What has been achieved:

· Finalized the plan of action with VP Sports and Socs (Zoe)

· Donated cloths to Oxfam on the 12th of October

· Wrote an article for the Rabbits (next edition, not this one) on RAG

· Attended the Education Activist Network and INVITE all of Council to become a part of it, let’s fight the cuts. Come to the Conference on the 31st of October and the National Demo on the 10th of November, for more info contact Nathan Bolton. 
· Helped out in the SU stall on Freshers fair

What we are currently working on:

· Achieving the plan of action 

· Getting in touch with all the charities that have contacted Essex and ask them to send us synopsis of information on them. What they do? Who they help? Etc. to include all this in the SU website. 

· Putting together the information for the website 
· Designing the web pages look
· Implement the Polling system online
The plan of action consists of the following:

· Redesign the SU website so there is a specific section that deals with charity, just as it does with volunteering. It is fundamental that there is as much information available for students about the different charities at local and international level so that we can make a better and more democratic decision when RAG comes up.

· Bring RAG back, we have been working with Zoe with the redesigning of RAG and look forward to making this a big event where all sports and societies put their efforts together for a big and fun fundraiser. 
· Make RAG a collective fundraiser and at the same time linking it with campaigns

· Support development NOT assistencialism. 

· Donated cloths to Oxfam on the 12th of October

· Wrote an article for the Rabbits (next edition, not this one) on RAG

· Advertize for the Charity Fundraiser Committee Position

If you have any queries of want to get in touch contact me at bblois@essex.ac.uk or essexrag@essex.ac.uk 

Nathan Bolton

Campaigns Officer

Exec. Report

The last few weeks of summer and of first term have been busy, in terms of education cuts, NUS events, the Trade Union Demonstration in Birmingham at the Tory Conference and lastly, in building the Education Activist Network in light of the Browne Review and impending Comprehensive Spending Review. 

Education Cuts

The cuts to education are on everybody’s lips. Much of the activity in these first few weeks has almost entirely centred on this issue but a lot has been achieved. As Campaigns Officer, I have been working closely with the Sabbs and other student activists in organising the NUS demonstration and organising a coach to the Education Activist Network Conference on the 31st of October. 

NUS Events 

In the summer term, I attended an NUS emergency conference called in Birmingham to discuss the cuts and the implications for University students and FE students. At this conference, I spoke with other Sabbatical Officers and argued for pressure on NUS to name a date for the National Demo, condemn the cuts and actively campaign to stop fee rises. The debates and pressure on the NUS over the summer has resulted in a date for the National Demo being set (10.11.10) and also the NUS supporting the demonstration at the Tory Party Conference on the 3rd of October and the Education Activist Network Conference on the 31st of October.  

On the 1st of September, myself and Kishor (President) attended the NUS ‘Road to National Demo’ event where we pledged to bring 300 students to London on 10.11 and spoke to Sabbatical officers to share ideas of how best to ensure a successful turnout. The main current of thought was that as Students Unions, we should start campaigning as soon as possible, build anti-cuts groups, to build momentum through meetings and protests on the day of the Browne Review, the Spending Review and lastly to work closely with the UCU on campus to forge a unity between students and staff. 

Tory Party Conference demonstration

The Con-Dem government is attempting to make students, the poor and the most vulnerable in society fill the deficit by implementing violent cuts to vital public services, welfare benefits and by lastly increasing Tuition fees. As Campaigns Officer, I will always argue that the rich, not students and the poor should be forced to pay for the economic crisis. A simple fact to think about is that the rich avoid £136 billion in tax a year while benefit fraud costs the economy £1.5 billion. Who are the real criminals? 

Activists in the Trade Union movement under the banner of the Right to Work Campaign, called for a demonstration at the Tory Party Conference on the 3rd of October; in an act of defiance to these cuts and defiance of the idea that we are “all in it together”. The aim was to provide the wider movement with an example and a model to fight the cuts. 7,000 Trade Unionists, students, socialists and Pensioners Groups protested on the 3rd.

 In my capacity as Campaigns Officer, I was part of organising a coach to the demonstration which took students, Labour Party activists, some Union Council members and Trade Unionists from the Colchester Trades Council to Birmingham. (Slogans raised on the demo included, “Tory Scum- Out of Brum!” and “Cameron- Get Out! We know what you’re all about! Cuts, job losses, money for the Bosses!”) 

Throughout the year, I will continue to build resistance to the Con-Dem cuts, with student activists, Labour Party members, staff, lecturers and members of the Students Union. This will be a priority in my work as a Part Time Officer.

Essex Education Activist Network

The Essex Education Activists Network (EAAN) is a broad and vibrant network of students at Essex University who fight against education cuts and fee rises. The group was involved in the protest for the North Towers compensation last year, in the Passport to Sport campaign and also organised a local teach-in based on the National model, in March 2010 attended by over 120 students. At Fresher’s fair I collected over 150 signatures from students, Sabbs, Part-Time Officers and Sports and Society committee members for a pledge against rises in fees and against any cuts to education funding under the umbrella of EEAN. 

On Wednesday 13th, I spoke at an EEAN meeting attended by around 30 students in reaction to the Browne review. The meeting agreed that the implementation of the Browne Review would constitute to a ‘violent slam of the door’ of HE in the faces of thousands of prospective University students. We resolved to meet again on the day of the Spending Review with materials to spread the message of cuts to students and strengthen the group. We also resolved to call a Public meeting where, SU representatives, student activists and local Councillors would be on a platform to talk about how best to resist cuts and fees. The meeting on the 13th was covered by the Colchester Gazette.

Upcoming Events

Education Activists Network Conference – 31st of October, Central London. A coach will take students to London to discuss with students across the country how to resist the cuts, fight fees and share experiences of resistance. Tickets cost £10 (£3 registration, £7 travel).

NUS ‘Fund Our Future – 10th November 2010, Central London. 

VP Sports & Societies – Zoe Lester

· Treasurer Clinics started on 11th October. They were successful and poor Duncan didn’t get out until 6:20pm. They will continue to run in term time on the 3rd Monday/Friday of every month.

· Minibus Hire. I created a transport Survey upon existing members of Sports and societies to try and find as many Minibus Drivers as possible. 12 took their test last Monday and Tuesday and we will keep pushing for students to take their test asap. We  have also been told that this year we are unable to pay drivers so now the standard rate for a driver is £15 worth of SU vouchers if a member of the club/society or £20 for non members driving. 

· Passport to Sport – This has been taken up well with most students opting for a Gold membership. However there are still teething problems with those students who are sitting on existing memberships. We will see this week now the Passport comes into effect after 2 weeks of no barriers how it actually effects participation. Bursary meetings linked to the Passport is 15/10/10.

· All Access minibus – We have now purchased a £31,000 Disabled access Minibus that the Students’ Union will own. We plan to use this for community projects and helping disabled students to get out into the community with greater ease.

· Room Booking is now online under the Societies Pages.

· Society Standards Awards are now fully in place. They have been sent to all Presidents so they have them to fill throughout the year and also help them to understand what is expected of them.

· Oli (Disability Officer) and I have had meetings with Disability Cricket in Essex and are hoping to start a team here on campus. We are also looking into the prospect of a disability week where we have information regarding disabilities and raise awareness. Also made a disability video that we are burning to disk to be put in Students’ Support to give out to Students so they can access and know more about what our Students’ Union can do for them.

· Been to Southend. They have a successful Freshers Fair. This year they have two teams going into BUCS, Mens Basketball and Mens Football. Sign ups to clubs and societies were also high so hopefully I will continue to work with the Sports Officer down there to make sure that both Clubs and Societies continue to grow in Southend.

 

Other:

 

-          The Fresher Handbook – All summer I was working on the information of the Fresher Handbook that was given out to every First Year Student. I tried to cut the pages to make it an easier read and flow better. Thanks to all Presidents and Committee members for their response.

-          Increase in Membership – A decision was taken to increase the Societies Guild fee from £4 to £5. 

-          Derby Day – We are still in discussion about when this will fall this year. As it is hosted by UEA we are waiting to hear back from their Sports Centre.

-      Voting has opened this week for the rest of the Sports Federation Executive Committee to be elected. There are eight positions being voted upon.

-      Sports & Socs Ball – Was successful with 631 attendees and the Brazilian Dancers and SXDance performed on the evening.

-    Now have centralized the Events Booking for all clubs and societies so that all enquiries go through Jay Binstead and we should have an online form up and running soon to make sure this process is a lot easier and runs with less hiccups.

Union Council 19/10/10 – Ashley Rudge (VP Welfare & Community) Executive Report

Training and national/regional events attended

· Sabb Training, Chingford

· NUS Regional Receptions

· Delivering Change, Northumbria University

· Neighbourhood Action Panels

· Unipol/NUS Training event, Leeds

· OIA (Office of the Independent Adjudicator) Introduction training

· UKCISA/NUS International Students training, Bradford

· NUS Train the trainer, London

· Visits to out Loughton and Southend Campuses

· Networking and building relations with local leaders

· Delivered peer mentor training, Essex

· Colchester Youth Awards

· Coming up...

· NUS Welfare Zone Conference

· Advice Centre Senior Advisor Training

· National Demo

Student Street

· The brand Student Street encompass all of the projects we are doing to try and both support students living off campus and improve the lives our more settled local residents. The key principle behind the Student Street project is that would involve the widest possible spectrum of stakeholders and how we have done this becomes clear when you look closer at the specific actions that we are taking.

· Funding

· Money is always an issue for a non-profit organisation like the SU and so with this in mind we aimed to launch the Student Street project at zero cost to the union. Over the past couple of months we've raised approximately £1700 from local organisations, individuals and student property providers.

· Student Street Guide

· The Student Street Guide is 24 page booklet that will be delivered to every off campus student residence in the CO post code area. The guide will contain advice around crime and safety, rights and responsibilities, and being a good neighbour. The guide is in the final draft stages and will be printed and distributed for the 8th November.

· Street Reps

· The Street Reps are students who work in the community to support students who live off campus and build stronger relations with the more settled residents. Recruitment for Street Reps is currently under way and they should be out working the community in the next couple of weeks.

· Community/V-Team projects

Essex Jets

· The future of the Jets

· Following the ongoing dispute with the University around the role being played by the Essex Jets and the newly transformed Resident Assistants, we have come to a mutually acceptable working agreement, with both sides clearly understanding the role of the other.

· Recruitment

· Recruitment is currently underway and we have received lots of interest to become bother coordinators and volunteers.

· Southend!

· The Essex Jets are recruiting in Southend for the first time ever! To coincide with the opening of their new accommodation we have started to recruit for Jets in Southend and soon they will be running similar events.

Peer Mentoring

· Centralised Peer Mentor Training

· Over the past couple of weeks the SU has delivered in partnership with Student Support universal, centralised mentor training for every student who volunteers as mentor. After looking at the previous provision for the training of mentor we found a lot of disparities so decided to provide this single generic training session. With over 300 attendees this has been a massive success!

· Mature. LGBT, living off campus mentors

· Follow a series of focus groups with mature students we realised there was a lack of support provision for them. We’ve adapted an idea implemented by the LGBT Society last year, to provide mentors/buddies for students who have been identified to have specific needs. The scheme is now up and running and a Frontrunner will be joining us soon.

Safety Bus improvements and SOS Taxis

· Route

· The safety bus route has been altered. The bus will now longer go to Town Centre, though it may go at the drivers discretion. This decision was made because the service was being abused a cheap taxi to town.

· Sinage

· A new board has been placed under the podia to let students know when the next bus is coming and where it will be going.

· Steward

· On busy nights of the week there will be a member of SU Staff stewarding the queue for the safety bus. This is to try and create a fair queuing system, identify those most in need and generally keep students safe.

· Staff

· The last run of the safety bus is now reserved for staff only (unless there is space) so that we can make sure out staff working late can get home.

Prescription service

· The prescription service is now running at a much reduced cost to the Students Union. We manage to secure a contribution of £400-500 towards advertising and running the service.

· We are currently exploring new ways of generating income from the prescription service, selling certain student focused item on a commission basis.

Advice Centre

· The third Advice Centre room is open! Following the great work of Lisa last year to get the university to build it, it is now furnished and being used.
· More sessions and the law clinic 
· This term we are running more advice sessions at Southend than ever before and with the extra advice room were able to offer more appointments in Colchester.
· The Law Clinic is back! Offer more appointments with more staff.
· Sexual Health

· Currently is the process of organising monthly/terms full GUM services on campus.
· Upcoming events & dates for your diary
· Drink awareness – W/C 18th October

· Government’s Comprehensive Spending Review – 20th October

· NUS Welfare Zone Conference – 27-18th October

· General Meeting with Aaron Porter – 4th November

· National Demo! – 10th November

Exec Reportt October 2010-10-19
Equality and Diversity Officer
Participated in Student Union's Stall in Freshers Fair, Talked to students about different societies to participate and courage them be member in different societies. 
Working with Campaign officer to campaign against cuts on education, believe students should have equal opportunity to study in universities , as this cuts leads to less student loans and poor students can't afford the university fees.

Establishing new society with Participating and Involvement officer, Business and Investment Skills society. The society's objective to enhance the investment skills in students whom willing to work in investment sectors after graduating  in addition to develop  their critical thinking  skills.
 
Looking forward to facilitate the use of library to blind students as providing them with volunteers willing to read them the books of their choice. 
Best Regards 
Saeed Mohamed 
Muhammad Hyder Ali Bokhari.......Ethics and Environment Officer 

-No Waste Graduation

After the summer examinations the E&E committee collected various useful items such as books, cutlery, clothes, etc  from the leaving students and sold it during the Freshers week to the new students at very low prices. 

-University of Essex lake-clear your rubbish and respect the area!

During the summers the lake was one of the busiest places on campus, it was observed that people would go there and would leave their rubbish behind. So in order to create an awareness amongst the students a face book group was made, with over 550 people joining it. This helped alot and there was a notable change in the amount of rubbish around the lake.

-Sound Environmental Impact Awards

The sound environmental impact awards is based on a self assessment digital work book containing 192 criteria, each delivering a practical action that will help a union to reduce its impact on  the environment, last year 79 unions took part and our union won the silver award along with a few other unions. This year we aim to achieve the same if not better.

Bashir Morad --- Participation and Involvement Officer

Executive Report – October 2010

1 – Fresher's Week 2010 

 Worked in the Students' Union stand, helping students with their enquiries regarding the societies, job applications and other general enquiries. 

2 – Working on proposing the Business and Investment Skills Society

Working towards an objective of increasing the students' involvement in activities that will equip them with valuable skills that would make them more employable, I am working on proposing a new society with the help of the Equality and Diversity Officer (Saeed Al Marzouqi). We are currently working on the details of the agenda and will hand it in soon to the VP Sports and Societies (Zoe Lester).

3 – Making an effective plan to increase student participation

Currently working on proposing a plan on how the Students' Union media platforms (The Rabbit, SX TV and Red Radio) can be used to increase awareness of students about the Students' Union activities, which will boost the students' participation in the students' union activities. 
Executive report 

Peng Yan

International Students officer

Training and conference attended:

1. UCAS International Conference 

I have hosted a session, the session was Q and A mainly and the audience was university international officers. They want to know how students found the experience of applying to the UK as an international student - what was good or difficult, what more could the university or other organisations have done to have helped you, what factors most influenced their choice, how could things be improved.  I have emphasised that University of Essex have got very large proportion of international students and other concerns.
2. Internationalising Students' Unions Conference
3. NUS/UKCISA International Students and Students' Union Training
Highlights from these conferences:

The less participation areas are:

1. Democracy 

2. Campaigning 

3.
SU leadership 

4.
SU governance -- trustee board 

5. 
Sports 

6.
Marketing communication 

7.
One way push 

8.
Home students don't know what benefit they can get from international student

Barriers to engagement:

1.
Perception of SU 

2.
Type of activities 

3.
Culture differences 

4.
Language difficulties 

5. 
Confidence

6.
Visa issues

Some of the issues need to be audited:

1.
The numbers of international students come to events 

2.
The number of international students voted in elections

Some good examples:

1.
IExhibition -- surrey uni 

2.
International students forum -- Leeds uni 

3.
Fair banking campaign -- ucl [simple process for international students to open a bank account] 

4.
Buddy scheme -- Kent uni su

Pilot project:

1.
international students handbook: pre-arrival communication

2.
Share food and cultures: come dine with me 

3.
Full time international students officer 

4.
Graduate intern internationalisation

5.
Trip 'exchange' 

6.
Plagiarism campaign

Accommodation:

1.
Vastly different cultural expectations 2.
Is don't understand the uk system and struggle ihr ori Essex and 3.
Allocation and preferences ( maxim two Chinese students within one flat ) 4.
Social events 5.
Cafe and research seminar -- academic study related provision

Eg. Multi-displinary seminar

Benefits and challenged if an international community:

1.
Extracting equal contributions from different culture groups 

2.
Different levels of dependency on uni 

3. 
Language 

4.
Getting UK students involved can. Be tricky and enabling them to understand the benefits of interacting with IS is not always easy

Accept that you will never achieve the total integration and that's not a failure

Question: How to get UK students involved? Career related events

Discussion session:

freshers week, pre-arrival induction, international students induction:

1.
Organise trips to supermarket(eg. Tesco) 

2.
Campus tour 

3.
Town tour 

4.
Free stuff for intentional students to collect. 

For example: all the mattresses, cooking material, bedding pack etc. Accommodation throw a lot every year while they clean up rooms during the summer, apparently. SU could ask them to save them and distribute them during freshers’ week as most intentional students won't bring those purchasable stuff from their home countries.

5.
Induction talks online for those international students who arrive late. So they could obtain all the information at all time.

6.
One to one induction talk can be arranged for those late arrived students. 

7.
When we are doing inductions to international students, there are several points we could emphasis. 

For example: 

1. Mention their future, like employability, so get involved with SU is the best option. 

2. Mention current job market, employees are looking for someone who has transferrable skills which could be dramatically improved by getting involved within union.

Representation:

1.
Three part-time international students officers. One for EU, one for non-EU, one for open.

Currently, so far as I know, there is only one union in UK does this, Northumbria uni SU.

1.
Paid position for course representatives. 

2.
Translation service can be arranged for important events, eg. Elections. 

3.
Setup IS task force, student panel to make sure IS's voices heard. Also these panels or task force are the platform for them to have a say.

Elections:

1. 
I-goating 

2.
Get some existing international students representatives to talk to them. 

3.
Face to face 

4.
Use your personal relationship

Good practice for full-time ISO:

So far as I know, there are two SU in UK does this: Swansea and Sheffield.

Responsibilities for ISO in Sheffield: 

1.
Support variety of different committees. 

2.
Organise international students related events 

3.
Support national societies, cultural societies. 

4.
Food fair

5.
International students forum 

6.
International students agenda monitoring 

7.
Sit on university committees which are IS related.

Some facts and figures which indicate why IS are so important: 

1.
There are total over 20% of IS in UK 

2.
One million IS in total 

3.
IS contribute £12.6 billion every year to UK economy

Projects:

1. 1/135 (Please see Jevanni’s report)

2. JobChat

Description: 

Job chat is a conversation programme for international students, ideally in their first year of an undergraduate course. It’s an opportunity to practise and develop confidence in speaking English through workshops and with an English speaking mentor.  The focus of the programme is on the world of jobs. 

What JobChat has to offer  

1. International students - the mentees  

JobChat will:

· provide you with the opportunity to gain confidence in verbal and written skills, specifically in the local labour market. 

· increase your chances of securing part-time, voluntary or casual employment

· improve your opportunities to meet and chat at an early stage of your course with fluent English speakers. 

Please note, JobChat is not aimed at international students who are already confident English speakers.

2. Fluent English speakers - the mentors 

JobChat will:

· provide you with mentor training in the use of job-related resources. 

· give you a taste of English language conversation with non-native speakers, should you wish to pursue English Language Teaching at a later stage, or via the new Certificate in English Language Teaching for Adults course at Essex.

· provide an opportunity for cultural exchange & integration with other students.

· help you add new skills to your CV.

Thanks for reading.

Peng Yan

International Students Officer

Time & Date of Next Meeting – 9th November 7pm
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