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Administrative information
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charity as head of a senior management team as follows:Chief Executive
Director of Finance
Director of Student Services
Director of Marketing and Strategy

Craig Stephens
Barbara Reynolds
Reeves Watson
Steve Haugh

The Trustee Board present their Annual Report for the year ended 31 July 2020, which includes the administrative
information set out on page 1, together with the audited accounts for that year.
Auditors
Crowe U.K. LLP
Registered Auditors
Aquis House
49-51 Blagrave Street
Reading
Berks
RG1 1PL

Bankers
Lloyds TSB Bank plc
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WELCOME
Hello and welcome to the University of
Essex Students’ Union’s 2019/20 Trustee
Annual Report.
If you find yourself reading this then you’re
probably either part of the Charities
Commission, a University Council member,
an SU Trustee Board member, a staff
member of the SU, our auditors or one of
our wonderful student members – we hope
you find the report interesting.
If you’re none of the above then please
drop us an email at su@essex.ac.uk and tell
us what inspired you to read our report (we
love making new friends)!
2019/20 has been a difficult year for the SU.
We started the year with high levels of
engagement in our activities, good
commercial income and we supported our
members by challenging and working with
the University over the impact the staff
strikes were having on campus. All of this is
reflected in the stats we produce each
year. Then in March 2020 everything
changed. We found ourselves in a position
that, almost overnight, our members left
campus and went to study at home.
Covid 19 has changed the way we work as
an SU and we have had to adapt to this
new environment to make sure that we
continue to meet the needs of our
beneficiaries ‘ our members’
The new approach to strategic planning
that we have been working to over the
past couple of years saw us able to be agile
and responsive to the needs of our
members as a result of the pandemic. We
introduced our new strategic approach to

delivering on the needs of our members,
with some excellent wins achieved, visit
Essex.su/wins.
Financially the year was heading to be one
of a significant loss for the SU, but the
introduction of the Governments furlough
scheme helped immensely in ending the
year with a modest surplus.
This report highlights all of the work that we
have carried out in this difficult year to help
achieve or vision of being ‘the world’s most
student centred organisation’
Don’t read this bit if you don’t want any
spoilers  for the report

Here are just some of our achievements;
•

Ranked in the top 10 of SU’s for our
Academic Representation in the
National Student Survey (NSS).

•

Top 5 position in the WhatUni
awards.

•

Awarded Gold status in the
National Green Impact awards.

•

Free Sport at the ‘point of entry’ for
all students.

•

Free access to the sports facilities for
all students living on campus.

Craig Stephens
CEO

Molly Purcell
President 2020/21
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STRUCTURE, GOVERNANCE AND
MANAGEMENT
The University of Essex Students’ Union
(UESU) is constituted under the
Education Act 1994 as a charity (see
page 1) with internal regulations or
Rules approved by the governing body
of University of Essex (the University).
UESU’s charitable Objects under the
Act, to advance the University’s
educational purposes by providing
representation and support for the
students of the University, are
supplemented by the further Object of
helping members to develop their own
charitable
activities
as
active
participants in civil society.
UESU is administered by its Trustees of 13
students who are either appointed or
elected annually by cross-campus
secret ballot of the UESU membership
and 3 External Trustees appointed
through a recruitment process. The 7
posts of President, VP Education, VP
Services and Communications, VP
Student Activities, VP Welfare and
Community, VP Southend and VP
International
are
full-time,
or
‘sabbatical’, posts remunerated as
authorised by the Education Acts and
cannot exceed two years duration for
each holder. The 7 full-time Sabbaticals
6 Student Trustees and 3 External
Trustees are regarded as the charity
trustees of UESU for the purposes of the
Charities Acts.
UESU
operates
on
democratic
principles, with a sabbatical team of
the President and 6 Vice Presidents.
These officers are held accountable for
their work through a number of
democratic processes, these include:
Parliament, all student meetings,
specific liberation and sectional
meetings and the AGM. General Union
Policy is set via an online suggestion

and discussion and voting process
supplemented
with
all
student
meetings were required.
The
Trustees,
assisted
by
subcommittees where appropriate, have
delegated the day-to-day running of
UESU to a Chief Executive, named
above.
As the charity Trustees, all Trustees
receive an induction into their legal
and administrative responsibilities, with
an ongoing training programme as
and when needed for issues arising
during their term of office.
The following trustee board sub
committees are currently supporting
the scrutiny work of the board;
•

Human Resources Committee
The Trustee Board has established a
Human Resources Committee to
scrutinise the Union’s HR policies &
procedures. The Committee will
review methods to ensure effective
running of the Trustee Board by
supporting the recruitment of
External Trustees. The Committee
has the delegated responsibility for
the recruitment, remuneration and
objectives of the Chief Executive
and for the ratification of new or
material changes to HR Policies. The
Committee will monitor and advise
on the performance of the Union’s
HR Strategy.

•

Audit and Risk Committee
The Trustee Board has established
an Audit & Risk Committee to
provide an independent opinion on
the effectiveness and adequacy of
the
Union’s
systems
of
risk
management and internal controls
to ensure maintenance of a sound
system to safeguard stakeholders’
interests and the organisation’s
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assets, and alerting the Board of
Trustees to any emerging risk issues.
•

Union Performance Committee
In line with good governance
practice the Trustee Board has
established
a
Performance
Committee to support them in their
performance
monitoring
responsibilities. The Committee will
monitor and advise on operational
performance, including trading and
non-trading activities and review
the outcomes of operating plans.

TRUSTEES’ RESPONSIBILITIES

● prepare the financial statements on
the going concern basis unless it is
inappropriate to presume that the
charity will continue in business.
The Trustees are responsible for keeping
adequate accounting records that are
sufficient to show and explain the
charity’s transactions, disclose with
reasonable accuracy at any time the
financial position of the charity and
enable them to ensure that the
financial statements comply with the
Charities Act 2011, the Charities
(Accounts and Reports) Regulations
2008 and the provisions of the charity’s
constitution.

The Trustees are responsible for
preparing the Trustees’ Annual Report
and the financial statements in
accordance with applicable law and
United Kingdom Generally Accepted
Accounting Practice (United Kingdom
Accounting Standards).

They
are
also
responsible
for
safeguarding the assets of the charity
and the group and hence for taking
reasonable steps for the prevention
and detection of fraud and other
irregularities.

The law applicable to charities in
England and Wales requires the
Trustees
to
prepare
financial
statements for each financial year
which give a true and fair view of the
state of affairs of the charity and the
group and of the incoming resources
and application of resources of the
group for that period.

KEY MANAGEMENT REMUNERATION

In preparing these financial statements,
the Trustees are required to:
● select suitable accounting policies
and then apply them consistently;
● observe the methods and principles
in the Charities SORP;
● make judgments and estimates that
are reasonable and prudent;
● state
whether
applicable
accounting standards have been
followed, subject to any material
departures disclosed and explained
in the financial statements;

The key management of the Union are
the Sabbatical officers and Directors,
as
named
above.
They
are
remunerated as per the pay structure
agreed by the Board with the policy
objective of ensuring that they are
provided with appropriate incentives
to encourage enhanced performance
and are, in a fair and responsible
manner, rewarded for their individual
contributions to the Union’s success.
The appropriateness and relevance of
such
remuneration
is
reviewed
annually, including reference to
comparisons with other organisations to
ensure that the Union remains sensitive
to the broader issues of pay and
employment conditions elsewhere.
With the exception of the Chief
Executive and the Sabbaticals, the pay
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and remuneration of the Directors is the
decision of the Chief Executive, within
the budget parameters agreed by the
Trustee
Board.
The
pay
and
remuneration of the Chief Executive is
agreed by the Human Resources
Committee as delegated by the
Trustee Board. The pay and Conditions
of the Sabbatical officers is the decision
of
the
Officers
Remuneration
Committee.
The full Trustee Board meets every 6
weeks to receive reports from individual
Officers, sub-committees, the Chief
Executive and the Director of Finance
to review the charity’s performance,
finances, administration generally, and
to decide policy issues arising. University
of Essex Students’ Union (UESU) also
employs a number of non-student fulltime staff for the sake of continuity in
the management of its many activities.
Those staff are accountable to the
Chief Executive for the performance of
their duties.

RELATIONSHIP
ESSEX

WITH

UNIVERSITY

OF

The relationship between the University
and UESU is established in the
Regulations of the University and
detailed in UESU Rules approved by
both organisations. UESU receives a
Block Grant from the University, and
part-occupies a building owned by the
University, and is charged rent for this
use. Although UESU continues to
generate supplementary funding from
various mutual trading activities, it will
always be dependent on the
University’s support.
There is no reason to believe that this or
equivalent support from the University
will not continue for the foreseeable
future, as the Education Act 1994
imposes a duty on the University to

ensure the financial viability of its
student representative body.

RISK MANAGEMENT
The Trustees have examined the major
strategic, business and operational risks
faced by University of Essex Students’
Union. A risk register has been
established and is updated at least
annually. Where appropriate, systems
or procedures have been established
to mitigate the risks the charity
faces. Budgetary and internal control
risks
are
minimised
by
the
implementation of procedures for
authorisation of all transactions and
projects. Procedures are in place to
ensure compliance with health and
safety of staff, volunteers and
participants on all activities organised
by the Union. These procedures are
periodically reviewed to ensure that
they continue to meet the needs of the
charity.

PRINCIPAL RISKS AND UNCERTAINTIES
The Board, with particular assistance
from the Audit and Risk Committee,
regularly review a risk register on a
rolling basis (as per the risk register
policy) to make sure that they remain
relevant. The principal risks and
uncertainties currently facing the Union
are considered to be as follows:
•

The possible reduction in funding
by the University caused by
o Their own financial health
o Their perception of the
value of the role of the
Union

•

The financial health of the
University is dependent on
HEFCE funding, which in turn is
susceptible to factors beyond
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•

the control of the Union,
including
o Government decisions in
relation to immigration
o Brexit
o Popularity
driven
by
affordability and fee
levels
Reputational damage in the
unlikely event of a high-profile
activity by a Trustee.

Our plans and strategies for
managing risk include maintaining
effective internal controls, risks
register, incident reporting and
monitoring systems and insurance
cover wherever appropriate.
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OUR VISION:

“WE WANT TO BE
THE WORLD’S MOST
STUDENT-CENTRED
ORGANISATION”
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AIMS, OBJECTIVES AND ACTIVITIES
The Trustees have agreed the following
vision for the Students’ Union:
“WE WANT TO BE THE WORLD’S MOST
STUDENT-CENTRED ORGANISATION”
Within this vision the SU has the following
long-term aims:
1.

Promoting the interests and
welfare of Students at University
of Essex during their course of
study and representing,
supporting and advising
Students;

2.

Being the recognised
representative channel
between Students
and University of Essex and any
other external bodies; and

3.

Providing social, cultural,
sporting and recreational
activities and forums for
discussions and debate for the
personal development of its
Students.

In pursuit of these aims for the public
benefit, UESU will ensure the diversity of
its membership is recognised, valued
and supported and has established
departments and services for use by its
members and to support its work with
the University and other organisations
on behalf of students. These include the
SU Advice, the SU Homes (Lettings
Office), the SU Sport and Societies, the
SU Bar, Top Bar. Catering (MOA
restaurant, SU Food and The Kitchen)
Sub Zero (nightclub), the SU Lounge
(Southend), the SU Café and Corbett
Theatre Bar (Loughton), Cine 10
(cinema), and the SU Shops (The Store,
The Extra Store, The Mini Store, The
Salon, The Post Office and Everything
Essex).

Executive Officers of UESU sit on almost
every committee of the University and
meet regularly with the Local Authority
and other providers of public services
affecting students.
UESU continues to represent the
students of this University on relevant
local, national and international issues
by maintaining a high proportion of
student
representatives.
Student
representatives now sit on and
contribute to over 50 University
committees
and
academic
programme forums which allow the
Union to cater effectively to the needs
of the students.
Student representatives are present on
all policy and strategy making boards.
To further enhance the student
experience, UESU attract students from
all walks of life to get involved in the
Union, the University and the local
community by actively promoting the
benefits of volunteering in student-led
activities.
As
a
result,
in 19/20
1211 students volunteered to work on
projects within the local community or
within the University or Union.
When reviewing our objectives and
planning our activities, we have given
due consideration to the Charity
Commission’s general and relevant
supplementary guidance on public
benefit.
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ACHIEVEMENTS AND PERFORMANCE
TOP
10
FOR
REPRESENTATION

ACADEMIC

As a Students’ Union our core focus
remains on how we can support our
16,000 members in succeeding at
University, especially in how we can
represent their academic interests at a
time of incredible change and
uncertainty.
Our success in representing our
members in their education is
measured in the National Student
Survey
(NSS),
specifically
our
performance in question 26 of the
survey.
This question asks students
directly whether they believe that, in
their experience, ‘The Students’ Union
effectively
represents
students’
academic interests”.
This year was the fifth year that
Students’ Unions have been specifically
measured against this question and our
target is to be 9% above the base-line
for all Students’ Unions and to be in the
top 10 of all English mainstream
Universities.
Despite the significant impact of strikes
and a decline across the University of
Essex’s NSS scores, this year we
achieved 8% above the base line with
an overall agreement score of 64%.
Importantly, this score ranked us
9th when measured against all English
mainstream Universities, maintaining
our place in the top 10 nationally.
This position reflects an incredible
amount of hard work on behalf of our
student
representatives,
elected
officers
and
staff
in
listening,
understanding and representing our

members needs and making sure that
we work collaboratively with staff at all
levels of the University to ensure that
those needs are acted upon.

TOP 5 IN THE WHATUNI RANKING OF
STUDENTS’ UNIONS
This
year
saw
further
national
recognition in the annual ‘WhatUni
Awards’,
the
national
awards
recognising the best Universities and
Students’ Unions as voted for by
students across the UK
In recent years the WhatUni awards
have provided a point of reflection on
our progress as a Students’ Union.
Prior to our relaunch in 2014 we were
ranked outside the top 100 of Students’
Unions.
By 2018 we had reached 11th place
before breaking into the top ten last
year, with a 10th place ranking.
This year, in the 2020 WhatUni Awards,
we’re delighted to have been ranked
as the 5th best Students’ Union in the UK,
a truly fantastic achievement and a
further indication of the trajectory that
we continue to be on as a Students’
Union.
The fact that these awards are voted
for by students is especially important in
demonstrating their satisfaction with
the services and support we provide
and is a credit to the continued hard
work of our officers and staff.

BECOMING
INTRODUCING
2019/20

MORE
AGILE
OUR MISSION

–
FOR

Having reached the end of our
previous 5 year strategic plan in 2019,
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this year we decided to create a new,
more agile and dynamic annual plan,
which we called ‘Our mission for
2019/20’.
This move to a more agile approach
has proved especially relevant and
prescient with the advent of the
COVID-19 pandemic in the latter part
of the year.
Rather than a traditional ‘top-down’
approach, our mission was created
entirely in collaboration with our staff
and officer team, leading to greater
levels of ownership and engagement.

•

•

•
Building on our innovations from the
past two years, the first item on the
mission was informed totally by the
need of our student members and was
as the result of a consultation exercise
called The Big Plan, which gave
students the power to decide what our
priorities for the years should be.
Our resulting mission for 2019/20 was as
follows:
1. Deliver on the issues that matter
most to our members (as voted
within The Big Plan)
2. Be fearless and authentic
across all of our communication
3. Shape more relevant
memberships for our students
Here
are
some
highlights
demonstrating some of the key
successes that we were able to
achieve under each of our mission
headings this year:
1. Deliver on the issues that matter
most to our members (as voted
within The Big Plan)
The Environment:
• This year the SU was successful
in achieving ‘gold’, the highest

standard of environmental
award available in the ‘Green
Impact’ environmental award
system, recognising our work on
this key issue for our members
Working with our retail team
and suppliers we introduced
plastic-free packaging for our
sandwich range, removing an
estimated 185,000 pieces of
plastic packaging from
circulation
Venues and stores across the
campus stopped selling singleuse, disposable plastic cutleries
and straws
We collaborated with stalls at
the SU Thursday market to
ensure food was delivered in
biodegradable takeout boxes

My Course:
• We worked with students and
departments to improve key
student concerns around
scheduling of coursework
deadlines
• As a result of joint-working with
the SU, the University committed
to invest in fixing the Paternoster
lift in the library, making access
to resources easier for students
• Following lobbying from the SU,
the University introduced a ‘no
detriment’ policy, ensuring that
no students were
disadvantaged by the move to
online assessments necessitated
by the outbreak of COVID-19
Mental Health:
• A team of Student Well-being
Ambassadors were trained to
support events on mental
health and to signpost students
to relevant services
• We supported better
communication of the mental
health and wellbeing support
services available to students,
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including through the creation
of an online interactive
‘flowchart’ guide
• We delivered a programme of
events to support students’
wellbeing amongst students,
including weekly ‘wellness
walks’ to tackle stress and
loneliness among students
Food on campus:
• We introduced our first ever
cultural food market, designed
to offer a greater diversity of
food offerings to reflect our
diverse international student
membership
• The introduction of our SU Saver
card helped our members save
money on food and drink on
campus
• By regularly conducting
research with our members on
food cost, quality and diversity
we were able to adapt our
menus and food offerings to
better reflect demand
Cost of living:
• We successfully lobbied the
University to remove the Essex
Blades membership fee,
resulting in a direct saving for
every student playing sport this
year
• Following concerns over the
cost of laundry on campus we
secured an important place at
the table for students in the
forthcoming negotiations over a
new supplier of laundry services
at Essex
• We secured support from the
University to invest in outdoor
sporting equipment for students
to use, creating free
alternatives to paid sporting
facilities
Transport:
• As a result of lobbying on behalf
of students, First Bus agreed to
reimburse students who

•

purchased bus passes for the
discontinued 97/98 route
Following concerns raised by
students regarding unreliable
bus services on campus, First Bus
introduced a mobile app that
allows students to track buses in
real time

2. Be fearless and authentic
across all of our communication
• In a rapidly changing
environment we chose to focus
on how we could build stronger
relationships with our student
members by prioritising being
fearless and authentic in all our
communications
• This meant reviewing how we
communicated across all of our
online platforms, numerous
social media channels and
face-to-face interactions
• This approach proved
absolutely critical in relation to
our handling of the COVID-19
pandemic, meaning that we
were extremely well placed as
a trusted source of information
and support in the most difficult
and unsettling of times for our
16,000 student members
• In addition to COVID-19, our
honest, authentic and open
approach to communications
this year also allowed us to
respond and contribute to local
dialogues on national and
international issues including
racial equality and sexual
harassment
3. Shape more relevant
memberships for our students
• At the same time as focusing on
more honest and open
communication, we wanted to
develop tailored membership
experiences for different groups
of students
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•

•

•

To achieve this we engaged
with different student
communities to listen and better
understand their needs and
how we could create
membership experiences that
better supported their time at
University
Over the course of the year we
were successful in supporting
the following student
communities; Postgraduate
students, Women students,
Black students, Asian students,
LGBTQ+ students, student
parents and International
students
Once again this approach
proved beneficial when the

COVID-19 pandemic started,
allowing us to be a critical form
of support for student
communities facing real
challenges, for example
campaigning on behalf of our
Postgraduate students over the
proposed removal of valuable
Graduate Teaching Assistant
positions
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SECTION 2:

ACTIVITIES
AND
IMPACT
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STUDENT SERVICES
(REPRESENTATION AND
SUPPORT)
STUDENT VOICE:
This year has seen significant levels of
engagement in the Big Plan process
which was introduced in the 2018/2019
academic year. More students than
ever before have given feedback on
what the priorities should be for
2020/2021 academic year.
In addition we have seen levels of
engagement and feedback within our
education work rise to beat all previous
levels of engagement.

The Numbers;
2432 individual voters (Compared to
2604 in 2019 with no strikes)
Sports members voted: 41% (1004)
Society members voted: 24% (940)
President Q&A (Rebel) views: 1273
Winners and race video (Rebel) views:
880 views
VP Southend Election
During the Leadership Race we had no
candidates nominate themselves for
VP Southend. This meant we held an
election for VP Southend during May
2020.
Due to Covid19, this election was our
first online only election.
Individual voters: 117

Engagement work;
Big Plan
In Phase 1 (The listening phase) of the
big plan and across all 3 campuses we
had over 2100 students engage with
the process.
In Phase 2 (Prioritising): 5000 students
engaged with this process Across
Colchester & Southend campus
(Loughton did not have a phase 2 and
all of the data collected from phase 1
will inform a separate working
group/plan)
Phased 1 was supported by 237 hours
of student staff engaging with students
at Colchester covered by 11 student
staff
Leadership Race March 2020
Leadership race this year was held
during the strikes and this meant that
there was a high risk that the voter
turnout could have been impacted
drastically due the reduction of
students on campus. This lead to an SU
approach, where all departments
provided staff that supported the
advertisement of the elections and or
“roamed” on all three campuses to
encourage students to vote with ipads.

Parliament
Colchester parliament – 45 members of
parliament (representatives, student
community officers and sabbatical
officers)
Parliament catch ups
As soon as the university closed we
needed a way to engage with and
support our students and provide agile
and live feedback.
Parliament catch ups were formed for
all three campuses.
•

Loughton catch ups became
weekly due to demand from the
students and then became bi
monthly up to the end of their
term (beginning of July). On
average there were 15 students
who
regularly
attended.
Parliament was not established
fully and had only had a
maximum
of
5
attended
previously.

•

Southend catch ups – bi monthly
from
mid-march
–
July
(Approx./ave. 10-15 students
attended)
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•

•

Colchester catch ups – bi
monthly from mid-march – July
(Approx./ave.
25
students
attended)

Mixers October 2019
We have also seen a significant
increase in the number of students
attending our ‘Mixers’ in October These
were an opportunity for students with
similar backgrounds and interests to
come together to meet and discuss
with others. This year over 500
attendees came to these mixers.

Education work:
With the move to online it was
important that we continued to grow
on the excellent work carried out by
the team up to March. As a result the
educational experience of students
has also gone from strength to strength
over the year.
What students told us!
They key issues and queries raised by
students to Education Team throughout
lockdown:
•
•
•
•
•

•

•

Alternative assessment
No detriment policy
Blended learning - how it will
work for students
Quality of departmental
communications
GTA concerns around
employment for PGR students
for the 2020/21 academic year
Ability of some departments to
deliver the curriculum and meet
learning outcomes effectively
Goodwill payments following
industrial action

•

Fee's for the next academic
year and a reduction of fees for
term 3 of the 2019/20
Academic Year
Communications around the
publishing of timetables

What we have achieved!
• 440 students completed the
newly introduced Introductory
Rep Training
• 50 Introductory and advanced
training sessions delivered to
students
• 58 students trained to chair
Student
Voice
Groups
(SVG's)Over 100 issues per term
raised by student reps across 20
departments at SVG's
• 108 reps achieved Bronze level
on the student rep development
scheme
• 31 students reps achieved the
silver award
• 5 students achieved the gold
award
• Department Lead Reps elected
for all departments across the 3
faculties
• Fast Feedback Form launched
and
rolled
out
to
all
departments
• Faculties
agreed
for
Coordinators to now attend
termly Faculty Education
Coordinators
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“MORE THAN 4,500
STUDENTS WERE
WELCOMED TO THE SU
WITH A PERSONALISED
ONE-ON-ONE
CONVERSATION IN THE
HEIRLOOM HOUSE”
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Membership recognition = 86%

WELCOME WEEK 2019
COLCHESTER:
An amazing 4448 first year students
received Heirlooms in Colchester which
is a 7.4% increase on last year’s number
of 4142.
In amongst the whirlwind of settling in to
life at university, we gave every one of
these students our time – that’s 4,500
students that have been welcomed to
the SU family (and life at Essex) as
individuals, with a personalised one-onone conversation that lasted on
average for 5 minutes

Somebody still scored the event 5/10
with the quote, “I hate fireworks”, so I
see that as a win!
WINTER NIGHT MARKET
Event increased from a small event on
Square Three to over four squares.
Event Satisfaction Score remained at
8.0 with the percentage of high scorers
increasing and the percentage of low
scorers decreasing.

SOUTHEND
This year we gave an heirloom to 252
first year students
This equated to 76% of all students who
registered in the first two days,
LOUGHTON:
79% of students registered
through Heirloom in Loughton

came

95% percent of attendees thought the
event was put on by the SU.

Some were coming through in groups
which skewed the stat, so in reality
more were seen

MASS ENGAGEMENT EVENTS
FIREWORKS
Estimated over 6,000 attendees
Event Satisfaction score on 8.4 (0.2
increase on previous year)
First year on record with no low scorers

STUDENT SERVICES
(SU ADVICE)
We run an independent advice service
for students which offers valuable
support to students whilst they are at
University.
This year the service helped 99 of our
International students to be able to
continue studying at the university
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through the Tier 4 scheme. This equates
to a 100% success rate for the SU. (Yay
go us)
In 2019/20 we supported 1222 members
through a number of issues (852 new
cases) (which you can see in the chart
below).
The 852 cases do not include email or
phone enquiries where quick advice
might be given and where an
appointment with an adviser is not
necessary. We have also seen an
increase in the amount of email
correspondence
we
have
with
students since March where we have
been unable to operate an in person
service. This may account for the
decrease in number of appointments
since the previous year as a lot of
advice has been issued via email
instead

Type of Issue
Academic
Academic Finance
Consumer Issues
Equal Opportunities Issues
Financial
Issues
(nonacademic)
General/Other
Health & Wellbeing
Housing
International/EU
student
issues
Legal Rights and concerns
TOTAL

No. of
cases

new
455
18
2
4
57
30
62
82
138
4
852

The types of issues that members need
support on varies as outlined in the
following table:
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STUDENT SERVICES
(ACTIVITIES)

of students engaging with societies
3303 (18/19) rising to 4259 (19/20) (full list
of societies can be found here
Essex.su/societies).

SPORT:

The rise in membership can be directly
attributed to the decision in 18/19 to
remove the society’s guild fee. This has
made accessing Societies free at the
point of origin. Also the removal of a
number of bureaucratic processes has
made it easier to set up a society.

Due to COVID-19 lockdown the
2019/20 BUCS season has ended
prematurely with many outstanding
fixtures and one-off sporting events
voided or cancelled as a result.
However we are pleased to report that
Essex has had another successful
season, gaining 1088.5 BUCS points up
until the point of lockdown (17th
March). In addition to this we forecast
that we would have expected to
achieve at least a further 157 BUCS
points from the remaining competition
fixtures planned for the remaining
season.
BUCS have announced that the points
table will be voided for the season
because it doesn’t show a true
reflection of each institution’s overall
performance, since many knockout
and final league fixtures were due to be
finalised at the end of March.
Since the points table will go void, BUCS
won’t put staff hours into updating the
table, therefore, it’s difficult to know
where our true ranking would be, given
that all other institutions require
walkovers to be removed. At the time
of BUCS lockdown, Essex was ranked
32nd in the UK.
2019/20 saw no fewer than 7 league
champions and 23 teams reaching a
quarter-final stage or further in the cup
competitions.

SOCIETIES:

This year also saw the introduction of
Blades TV, a collaboration between the
Sports department and Rebel (student
media)
To help Society officials run their
societies better we introduced an
online support hub.

REBEL:
Rebel is the Union media brand, this
year 536 students either wrote for the
magazine, produced and presented a
radio show or online video content.
Rebel also had a successful year being
shortlisted and winning a number of
national awards;
Winners - Best training Initiative at the
national Radio Awards
Runners up for the Outstanding
Contribution to a student’s radio station
for 2 members
Nominated in the Most Committed
Committee Member category for 3
members.

This year we had 133 societies which is
an increase of 11 on last year. We also
saw a dramatic increase in the number
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“THIS YEAR THE SU
SUPPORTED 133
SOCIETIES WITH OVER
4,259 STUDENT
MEMBERS”
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V- TEAM (VOLUNTEERING)
V Team had another
successful year, as follows;
•

•

•

highly

225 placements were run, giving
students opportunities to
develop employability skills.
Colchester Zoo placement
continues to be the most desired
placement by students
50 + regular project sessions
were held on a weekly basis
helping us to build excellent
relationships with the local
community.
We introduced a new online
system for promoting
opportunities and logging hours
which has meant that we can
track student achievements
easier and more efficiently.

•

We had 1,316 Volunteers,
logging 31,553 Hours.

•

During National
Student Volunteering Week we
once again were the top
Students’ Union, holding more
volunteering events than any
other Students’ Union.

HEFCE TARGETS
19/20
New Established
Partnerships
Weekly Sessions
(regular projects:
schools / care
homes / Fresh
Beginnings
One-off projects
completed
Registered
Volunteers
Number of Active
Volunteers
Hours logged by
Volunteers
Discover vTeam

TARGET

ACTUAL

20

47

40

50

0

90

0

3,873

1,300

1,316

8,000

31,553

0

489 hours
214
participants
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SOUTHEND CAMPUS
Societies:
In year 2019/20 we had 8 societies:
• QUEER THEATRE SOCIETY
• FRESH HOPE SOCIETY
• COLORED THEATRE X ACS
SOCIETY
• MUSICAL THEATRE SOCIETY
• DUNGEONS
&
DRAGONS
SOCIETY
• CATHOLIC SOCIETY
• GOSPEL CHOIR SOCIETY
• ENTREPRENEURSHIP SOCIETY.
Just Play:
We had 163 students partake in Just
Play activities; this was a reduced
number due to the impact of Covid-19.
Each participant took part in 4 events.
Parliament:
Parliament took place twice a term to
listen to and act on the main topics of
discussion by students.
Events:
Majority of our events come from
student ideas and we support them to
make the events happen. Some of the
great events in the year were:
Fresher’s week –
A jam packed week of activities
including:
• Welcome party
• National coming out day variety
night - hosted by the Southend
LGBTQ+ SCO
• What’s the tea, tea party hosted by the Southend BAME
and LGBTQ+ officer
• Fresher’s fair - with over 40 stalls
and hundreds of participants.
• Returners’ tea party.
• Mixers.
Black History month –
Debate night - led by the Southend
BAME SCO

SU Blackout – social media takeover,
students flood social media with their
pictures/videos
BHM celebration stall – led by our HSC
student
celebrating
arts,
crafts,
jewellery and showing students the
traditional ways to wash hair, brush
teeth etc.

BHM closing party – hosted by the
Southend BAME SCO
Dragons den – joint event with Essex
start ups
Open mic night – we had many open
mic nights all lead by E15 students and
some raising money for charities.
Winter break activities – trip to
Christmas
market
and
Winter
Wonderland.
Musical theatre Society – Disney
karaoke
#SUFRESHSTART –
Well-wishes tree for students to write
what helps them with their mental
health.
Plant giveaway – students collected a
small succulent and passed on a
positive message to the next students
with a small message in the plant.
Southend Green impact
This was challenging with a small team
and Covid-19 but we managed to
achieve silver which we are very proud
of! As part of this challenge ran a use
less paper campaign and got students
and student staff involved
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“We ran a number of
student focused
activities that met
the needs of our
members”
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SECTION 3:

OUR
FINANCIAL
PERFORMANCE
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The SU closed the year with a surplus in
unrestricted funds of £30.6k, excluding
the £481k movement in the Defined
Benefit Pension Scheme provision.
Up until the lockdown in March the SU
had been forecasting a surplus of
£40.2k. The Services (Commercial)
division were predicting a shortfall
against budgeted contribution of £60k
more than offset by savings attributed
to vacancies in the Student Activities &
Support and Overhead departments.
From the mid-March Lockdown all but
essential commercial outlets and
venues were closed and remained so
for the rest of financial year. The Store
continued trading to support the 1,200
students remaining on campus. SU
Homes continued to operate with
home based staff to service its’
managed portfolio and to support
student tenants negotiate early
terminations of leases and rent refunds.
The SU immediately implemented a
spending and recruitment freeze and
took advantage of the Governments
Job Retention Scheme, particularly in
the commercial and overhead support
areas.
The Commercial division closed the
year with a surplus contribution of
£508k, £453k/47% down against
budget. This result included the
allocation of £342k of Coronavirus Job
Retention Scheme Grant funding
attributable to the commercial division.
The Union received £1.95m Core Grant
and a £210k Grant to fund Sports Clubs
and BUCs from the University in the
year.
The SU’s subsidiaries both delivered
surpluses in the year. UESU Ltd.’s surplus
of £45.0k (net of a £140k Management
Charge) will be paid to the SU by way

of Gift Aid. The surplus of £61.7k (net of
a
£55k
Management
Charge)
generated by Essex Student Lets Ltd
(t/a SU Homes) will also paid to the SU
by way of Gift Aid. The subsidiaries’ in
year surpluses stated above exclude
the Gift Aid payments re 18/19 paid in
year.
RESULTS
The consolidated unrestricted reserves,
after taxation, amount to £125,561
(2019 deficit -£386,086). Restated to
exclude the Defined Benefit Pension
Scheme liability provision, this year’s
results place the SU with unrestricted
reserves as at 31st July 2020 of £692,282
(2019: £661,642).
The Defined Benefit Pension Scheme
liability arises because the Union has
entered into an arrangement to clear
its share of the USS pension scheme
deficit by 31 March 2028. The Net
Present Value of the Union’s deficit
contributions are therefore reflected as
a liability on the balance sheet. The
liability as at the year end totalled
£566,721 (2019: £1,047,727).
Restricted funds that are not available
for general purposes totalled £302,000
(2019: £269,340). These are restricted
funds for Sports, Societies and specific
activities.
RESERVES POLICY
The Reserves Policy is based on
Unrestricted Free Cash Reserves and
will reflect the growth and decline in
financial performance with the aim of
holding a minimum Unrestricted Free
Cash Reserves equal to average 30
days annual Student Services revenue
by 31st July 2020.
Unrestricted Free Cash Reserves for the
purpose of this policy are defined as
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Unrestricted Reserves (excluding the
Defined Benefit Pension Scheme
Liability) less the Net book Value of
Fixed Assets plus unamortised Capital
Grant Income.
The Reserves Policy has been set in
order to assist the strategic planning
process by informing:
•
•

•

The amount of reserves to be
retained as part of our annual
planning process
The
amount
of
capital
investment available for the
commercial equipment renewal
programme
The risk management process in
the case of risk to future income
streams

financial year and adjusted to reflect
the recovery plan.
GOING CONCERN
The Trustees have reviewed the cash
flow forecasts and assumptions under
a reasonable worst case scenario up
until 31st July 2022. The University of
Essex
has
confirmed
financial
assistance in a formal Letter of
Financial Support up to a maximum
value of £325k until at least 31st
December 2022. The Trustees therefore
are confident that the SU will have
sufficient funds to meet is liabilities as
and when they fall due for at least 12
months following the approval of these
financial statements.
FUNDRAISING ACTIVITY

In addition to:
•

•

Driving Student Services to
deliver sufficient returns to allow
for reinvestment in commercial
equipment, etc.
Ensuring
the
effective
management of our cash
balances

As at 31st July 2020 Unrestricted Free
Cash Reserves amounted to £500,069
(2019: £570,254) representing 116%
(2019: 101%) of the Reserves Policy
target. However, this was based on
significantly reduced income for the
year. With a restated target based on
budgeted annual income the actual
represents 86% of the revised target, a
shortfall of £80k.
In response to the on-going financial
challenges as a result of COVID 19 the
Reserves policy for 2020-21 will be
based on the maximum deficit the
Trustees deem acceptable to enable
a 3 year recovery. The policy will be
reviewed at the end of the 2020-21

The SU is primarily funded by the
University of Essex by way of an annual
grant and by a number of commercial
student services provided to our
members.
The SU therefore does not engage in
large scale fund raising activities such
as
mass
mailings,
telephone
fundraising
or
door
to
door
campaigns. The SU does not employ a
professional fundraiser nor engage the
services of any third party to raise
funds.
Fund raising activity is limited to funds
raised by our Sports Clubs and
Societies via the University of Essex’s
Alumni “Click” crowdfunding platform.
To this end the SU has not considered it
necessary or appropriate to sign up to
any regulatory code of fundraising
practice.
The SU has not received any
complaints about any aspect of its
fundraising.
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SECTION 4:

OUR PLANS
FOR
2020-21
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The Board has had a difficult year of
dealing with the consequences of the
global pandemic; and although the
majority of the plans for 2020/21 are
focused around financial recovery,
there is also energy around how we
interact with our members in a different
way to the way we have for the past
50+ years.

1. FINANCIAL RECOVERY
The board has recognised the
impact that Covid 19 has had on
the financial position of the SU and
has tasked the Senior Leadership
team, through the CEO, to present
a financial recovery plan in 2021.

Parliament was launched in 2018
and has continued to engage with
students on a number of topics
important to them. This year the SU
plans to continue to grow the online
engagement in this relatively new
democratic body and encourage
more student ideas to be heard.
5. With and Not for!
The SU continues to assist students to
use their voice at the heart of the
Union. All projects and services that
the Union runs start from the position
that the activity should be ‘with’
students not just ‘for’ students. All
departments are tasked with
working closer with students on the
service provision.

With a positon on our reserves
recovery over the period to be
agreed by the board with guidance
from the Director of Finance and
HR.
2. ON LINE ENGAGEMENT
The year will see a significant
number of students accessing the
SU services online. The senior
leadership team are tasked with
further
developing
its
online
presence to meet the needs of its
16,000 members.
3. ACADEMIC REPRESENTATION
With the move to Blended learning
through the 19/20 academic year
and into the 2020/21 academic
year it is important that the SU
continues to act as the main voice
for students. 2020/21 will see the SU
enhance its position as the voice of
students in this online world to make
sure that its members are not unduly
disadvantaged as a result of near
complete online study.

4. INCREASE IN ENGAGEMENT WITH
PARLIAMENT
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UNIVERSITY OF ESSEX

THAT’S ALL FOR NOW:
FIND OUT MORE ABOUT
WHAT WE’RE DOING
NOW AT:
WWW.ESSEX.SU
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PROVISION OF INFORMATION TO AUDITORS
The Trustees at the time when this Trustees' Report is approved have confirmed that:
●
●

so far as the Trustees are aware, there is no relevant audit information of which the Union's
auditors are unaware, and
the Trustees have taken all the steps that ought to have been taken as the Trustees in order
to be aware of any information needed by the Union's auditors in connection with preparing
their report and to establish that the Union's auditors are aware of that information.

This report was approved by the board on the

and signed on its behalf.

Molly Purcell
Chair of Trustees
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INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEES OF UNIVERSITY OF
ESSEX STUDENTS’ UNION

Opinion
We have audited the financial statements of University of Essex Students’ Union for the year ended 31 July
2020 which comprise the Consolidated Statement of Financial Activities, the Consolidated Balance Sheet,
the Charity Balance Sheet, the Consolidated Statement of Cash Flows and notes to the financial statements,
including a summary of significant accounting policies. The financial reporting framework that has been
applied in their preparation is applicable law and United Kingdom Accounting Standards, including Financial
Reporting Standard 102 The Financial Reporting Standard applicable in the UK and Republic of Ireland
(United Kingdom Generally Accepted Accounting Practice).
In our opinion the financial statements:
•

give a true and fair view of the state of the group or parent charity’s affairs as at 31 July 2020 and of
its income and expenditure, for the year then ended;

•

have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

•

have been prepared in accordance with the requirements of the Charities Act 2011.

Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor’s
responsibilities for the audit of the financial statements section of our report. We are independent of the
charity in accordance with the ethical requirements that are relevant to our audit of the financial statements
in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.
Conclusions relating to going concern
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us
to report to you where:
•
•

the trustees’ use of the going concern basis of accounting in the preparation of the financial statements
is not appropriate; or
the trustees have not disclosed in the financial statements any identified material uncertainties that may
cast significant doubt about the group or the parent charitable company’s ability to continue to adopt the
going concern basis of accounting for a period of at least twelve months from the date when the financial
statements are authorised for issue.

Crowe U.K. LLP is a limited liability partnership registered in England and Wales with registered number OC307043. The registered office is at 55 Ludgate Hill, London EC4M 7JW.
A list of the LLP’s members is available at the registered office. Authorised and regulated by the Financial Conduct Authority. All insolvency practitioners in the firm are licensed in
the UK by the Insolvency Practitioners Association. Crowe U.K. LLP is a member of Crowe Global, a Swiss verein. Each member firm of Crowe Global is a separate and independent
legal entity. Crowe U.K. LLP and its affiliates are not responsible or liable for any acts or omissions of Crowe Global or any other member of Crowe Global.
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Other information
The trustees are responsible for the other information. The other information comprises the information
included in the annual report, other than the financial statements and our auditor’s report thereon. Our
opinion on the financial statements does not cover the other information and, except to the extent otherwise
explicitly stated in our report, we do not express any form of assurance conclusion thereon.
In connection with our audit of the financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. If we
identify such material inconsistencies or apparent material misstatements, we are required to determine
whether there is a material misstatement in the financial statements or a material misstatement of the other
information. If, based on the work we have performed, we conclude that there is a material misstatement of
this other information, we are required to report that fact.
We have nothing to report in this regard.
Matters on which we are required to report by exception
We have nothing to report in respect of the following matters in relation to which the Charities (Accounts and
Reports) Regulation 2008 require us to report to you if, in our opinion:
•

the information given in the Trustees Annual Report is inconsistent in any material respect with the
financial statements; or

•

sufficient accounting records have not been kept; or

•

the financial statements are not in agreement with the accounting records and returns; or

•

we have not received all the information and explanations we require for our audit

Responsibilities of trustees
As explained more fully in the trustees’ responsibilities statement set out on page 9, the trustees are
responsible for the preparation of the financial statements and for being satisfied that they give a true and
fair view, and for such internal control as the trustees determine is necessary to enable the preparation of
financial statements that are free from material misstatement, whether due to fraud or error.
In preparing the financial statements, the trustees are responsible for assessing the charitable company’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless the trustees either intend to liquidate the charitable company
or to cease operations, or have no realistic alternative but to do so.
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Auditor’s responsibilities for the audit of the financial statements
We have been appointed as auditor under section 151 of the Charities Act 2011 and report in accordance
with the Act and relevant regulations made or having effect thereunder.
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.
A further description of our responsibilities for the audit of the financial statements is located on the
Financial Reporting Council’s website at: www.frc.org.uk/auditorsresponsibilities. This description forms
part of our auditor’s report.
Use of our report
This report is made solely to the charity’s trustees, as a body, in accordance with Part 4 of the Charities
(Accounts and Reports) Regulations 2008. Our audit work has been undertaken so that we might state to
the charity’s trustees those matters we are required to state to them in an auditor’s report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other
than the charity and the charity’s trustees as a body, for our audit work, for this report, or for the opinions
we have formed.

Crowe U.K. LLP
Statutory Auditor
Aquis House
49-51 Blagrave St
Reading

Date

Crowe U.K. LLP is eligible to act as an auditor in terms of section 1212 of the Companies Act 2006.

Page 38

UNIVERSITY OF ESSEX STUDENTS’ UNION
ANNUAL REPORT AND ACCOUNTS
FOR THE YEAR ENDED 31 JULY 2020
CONSOLIDATED STATEMENT OF FINANCIAL ACTIVITIES FOR THE YEAR
(Including income and expenditure account)
Note Unrestricted Restricted
Income
Income

Capital
Grants

Income and endowments from:
Donations and Grants:
- Donations, University Grant, etc.
- Grant of serviced accommodation
- CJRS furlough grant income
Other trading activities:
- Advertising and media
- Investment income
Charitable activities for students:
- Bars, venues and entertainment
- Shops and vending
- Catering
- Societies & clubs
- Lettings
Other income

2c)

Total income
Expenditure on:
Costs of raising funds:
- Finance costs
Charitable activities for students:
- Representation and campaigns
- Advice centre
- Student activities and volunteering
- Clubs and societies
- Bars, ventures and entertainments
- Catering
- Shops and vending
- Lettings

Net (expenditure) / income
Transfers between funds:
Capital grant amortisation
Clubs and societies allocation
Net movement in funds
Fund balances brought forward
Fund balances carried forward

14
15

Total
2019
£

1,950,400
427,700
606,519

278,299
-

4,000
-

2,232,699
427,700
606,519

2,287,992
427,700
-

27,638
146

-

-

27,638
146

34,286
303

1,523,169
2,236,177
701,815
1,249
349,702
29,414
7,76478,7
7,853,929

154,757
-

-

1,523,169
2,236,177
701,815
156,006
349,702
29,414

2,434,575
3,023,034
1,026,871
169,526
292,250
45,159

433,056

4,000

8,290,985

9,741,696

334

-

-

334

868

926,654
223,781
236,722
366,509
1,878,088
952,579
2,435,177
377,311

5,301
6,896
49,346
321,496
14,477
1,007
1,322
553

-

931,955
230,676
286,067
688,005
1,892,565
953,586
2,436,499
377,864

1,164,593
275,467
426,444
746,361
2,830,887
1,307,195
3,186,768
387,444

-

7,797,553

10,326,027

4–7 7 7,397,155 7

Total expenditure

Total
2020
£

400,398

-

456,774

32,658

4,000

493,432

54,871
-

-

(54,871)

-

-

-

(584,331)

-

511,645
(386,084)

32,658
269,340

(50,871)
223,573

493,432
106,829

(584,331)
691,160

125,561

301,998

172,702

600,261

106,829

All of the above results are derived from continuing activities.

The notes on pages 43 to 57 form part of these accounts
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2020
£

2019
£

£

£

Notes

Fixed assets
Tangible fixed assets
Investments

8

Current assets
Stocks in bars, shops & other outlets
Debtors & prepayments
Cash at bank & in hand
Current liabilities
Creditors: Amounts due within one year

364,914
-

314,961
-

364,914

314,961

10
11

207,079
224,676
1,205,407
1,637,162

206,357
218,820
1,519,034
1,944,211

12

(835,094)

(1,103,957)

Net current assets

802,068

840,254

1,166,982

1,155,215

-

(659)

Net assets excluding pension liability

1,166,982

1,154,556

Defined Benefit pension scheme liability

(566,721)

(1,047,727)

600,261

106,829

Total assets less current liabilities
Creditors: Amounts falling due after one
Year

13

Total net assets
Representing Charitable Funds:Capital Grants Fund
University Grant for Refurbishment

14

172,702

223,573

Restricted Income Funds

15

301,998

269,340

Unrestricted Income Funds

17

125,561

(386,084)

Total Funds

16

600,261

106,829

Approved on behalf of the University of Essex Students’ Union on …………………………………………… by:
Molly Purcell - President

Barry Van-Eupen – Trustee

The notes on pages 43 to 57 form part of these financial statements
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CHARITY BALANCE SHEET
2020
£

2019
£

£

£

Notes
Fixed assets
Tangible fixed assets
Investments

8
9

Current assets
Stocks in bars, shops & other outlets
Debtors & prepayments
Cash at bank & in hand
Current liabilities
Creditors: Amounts due within one year

10
11

12

Net current assets

364,914
3

314,961
3

364,917

314,964

207,079
385,579
791,453

158,064
464,177
950,455

1,384,111

1,572,696

(688,730)

(913,262)
695,381

659,434

1,060,298

974,398

-

(659)

Net assets excluding pension scheme
liability

1,060,298

973,739

Defined Benefit pension scheme liability

(566,721)

(1,047,727)

493,577

(73,988)

Total assets less current liabilities
Creditors: Amounts falling due after one
Year

13

Total net assets
Representing Charitable Funds:Capital Grants Fund
University Grant for Refurbishment

14

172,702

223,573

Restricted Income Funds

15

301,998

269,340

Unrestricted Income Funds

17

18,877

(566,901)

Total Funds

16

493,577

(73,988)

The surplus in the year relating to the parent charity was £567,565 (2019: £619,505 deficit).
Approved on behalf of the University of Essex Students’ Union on ……………………………………………. by:
Molly Purcell - President
Barry Van-Eupen – Trustee
The notes on pages 43 to 57 form part of these accounts
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CONSOLIDATED STATEMENT OF CASHFLOWS
2020
£

2019
£

493,432
(146)
334
(4,000)
133,686
(722)
(5,856)
(481,006)
(261,899)

(584,331)
(303)
868
(17,400)
117,883
4,135
(26,133)
569,515
12,103

Net cash provided by operating activities

(126,177)

76,337

Cash flows from investing activities
Interest receivable
Capital grants received
Purchase of tangible fixed assets

146
4,000
(183,639)

303
17,400
(25,257)

Net cash (used in) investing activities

(179,493)

(7,554)

Cash flows from financing activities
Finance leases repayments
Finance lease interest

(7,623)
(334)

(7,089)
(868)

Net cash (used in) financing activities

(7,957)

(7,957)

Cash flows from operating activities:
Net incoming/(outgoing) resources
Interest receivable
Interest on finance lease
Capital grant movement
Depreciation
(Increase)/decrease in stock
(Increase)/decrease in debtors
Increase/(decrease) in pension liability
(Decrease)/increase in creditors

Change in cash and cash equivalents in the year
Cash and cash equivalents at the beginning of the year
Total cash and cash equivalents at the end of the
year

(313,627)
1,519,034
£ 1,205,407

60,826
1,458,208
£ 1,519,034

Analysis of cash and cash equivalents:
2020
£

2019
£

£ 1,205,407

Cash at Bank

£ 1,519,034

Analysis of Net Funds
At the Start
of the year
Cash
Finance leases

Cashflows

New finance
leases

At the end
of the year

1,519,034
(7,623)

(313,627)
6,964

-

1,205,407
(659)

1,511,411

306,663

-

1,204,748

The notes on pages 43 to 57 form part of these financial statements
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NOTES TO THE ACCOUNTS
1

Charity Information
The principal activities of The University of Essex Students’ Union (UESU) are campaigning,
representation, provision of social activities and, the organisation of sporting and recreational activities and
opportunities. UESU is an unincorporated association and a registered charity number 1140278 domiciled
in the UK. Its registered address is: Wivenhoe Park, Colchester, Essex, CO4 3SQ.

2

Accounting Policies
(a)

Accounting convention
The financial statements have been prepared in accordance with Accounting and Reporting by
Charities: Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland
(FRS 102) (effective 1 January 2015) – Charities SORP (FRS 102)), the Financial Reporting
Standard applicable in the UK and Republic of Ireland (FRS 102).
The accounts (financial statements) have been prepared to give a true and fair view and have
departed from the Charities (Accounts and Reports) Regulations 2008 only to the extent required
to provide a true and fair view. This departure has involved following Accounting and Reporting by
Charities, preparing their accounts in accordance with the Financial Reporting Standard applicable
in the UK and Republic of Ireland (FRS102) issued on 16 July 2014 rather than the Accounting and
Reporting by Charities: Statement of Recommended Practice effective from 1 April 2005, which
has since been withdrawn.
UESU meets the definition of a public benefit entity under FRS 102. Assets and liabilities are
initially recognized at historical cost or transaction value unless otherwise stated in the relevant
accounting policy note(s).
Consolidated financial statements (‘group accounts”) have been prepared in respect of the charity
and its wholly owned subsidiaries, Essex Student Lets Limited, UESU Limited and SU Homes
Limited. No separate SOFA has been presented for the parent as permitted by the Charities
SORP.

(b)

Going Concern
The charity has cash resources and is supported by the University of Essex. The trustees have
also considered how COVID-19 could affect the accounting policies that underlie these financial
statements, and have reviewed budgets, forecasts and cashflows and have made assessments
regarding possible uncertainties and the adequacy of disclosures. Following this review, the
Trustees consider that there are sufficient reserves at 31 July 2020 with additional support from
the University if necessary, to manage any foreseeable downturn in the UK and global economy
and that there is a reasonable expectation the Charity has adequate resources to continue in
operational existence for the foreseeable future. For this reason, the Trustees continue to adopt
the ‘going concern’ basis in preparing the annual financial statements.

(c)

Incoming resources
All income and capital resources are recognised in the accounts when the Charity is legally entitled
to the income and the amount can be quantified with reasonable certainty.
Grants are accounted for under the performance model as permitted by the Charity SORP. CJRS
grant income is therefore recognised on a straight line basis over the furlough period for each
relevant employee.
The University grant of free serviced accommodation on the campus is accounted for as income
and expenditure of the year at an estimated value to University of Essex Students’ Union by
reference to the alternatives available on the commercial market.
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(d)

Resources expended
Expenditure includes irrecoverable VAT. Charitable expenditure comprises the direct and indirect
costs of delivering public benefit. Governance costs are those incurred for compliance with
constitutional and statutory requirements, such as the annual audit, annual elections and training
for sabbatical officers. The value of free serviced campus accommodation is apportioned on
estimated floor space occupied. Other central overhead costs are apportioned to charitable and
other projects/activities on a usage basis, pro rata to the total costs of each project or activity
undertaken.

(e)

Tangible fixed assets
Fixed assets are stated at cost less accumulated depreciation. Assets are not capitalised below
£2,500 cost per item. Depreciation is provided at the following annual rates in order to write the
cost of assets off over their estimated useful lives:Building Developments
Motor Vehicles
Furniture, fittings and equipment

- 5% - 20% per annum straight line
- 20% - 25% per annum straight line
- 20% - 33% per annum straight line

(f)

Investments
University of Essex Students’ Union’s fixed asset investments are valued at cost, as these assets
are not readily saleable and a reliable market value is not readily ascertainable.

(g)

Debtors
Short term debtors are measured at transaction price, less any impairment

(h)

Creditors
Short term creditors are measured at the transaction price.

(i)

Pension costs
Retirement benefits to employees of the Union are provided through three pension schemes.
These are the Local Government Pension Scheme (LGPS), the University Superannuation
Scheme (USS) and for some deferred members, the University of London (SAUL). All three
schemes are defined benefit schemes.
LGPS & SAUL
Under these schemes, pensions are based on final pensionable salary, and contributions are
based on final salary. The schemes are multi-employer schemes where it is not possible, in the
normal course of events, to identify on a consistent and reasonable basis, the share of underlying
assets and liabilities belonging to individual participating employees. Therefore, as required by
FRS102, the Union accounts for these schemes as if they were defined contribution schemes. The
amount charged to the Statement of Financial Activities represents contributions payable to the
schemes in respect of the accounting period.
USS
The latest available full actuarial valuation of the scheme was at 31 March 2018 (“the valuation
date”), which was carried out using the projected unit method. The 2018 valuation was the fifth
valuation for the USS under the scheme-specific funding regime introduced by the Pensions Act
2004, which requires schemes to adopt a statutory funding objective, which is to have sufficient
and appropriate assets to cover their technical provisions.
The Scheme operates as a pooled arrangement, with contributions paid at a centrally agreed rate.
As a consequence, no share of the underlying assets and liabilities can be directly attributed to the
Union. However the Union has entered into an arrangement to clear the scheme deficit by 31 March
2028. The Net Present Value of the Union’s contributions as part of this scheme are reflected as a
liability on the balance sheet, which will reduce as they are paid.

Page 44

UNIVERSITY OF ESSEX STUDENTS’ UNION
ANNUAL REPORT AND ACCOUNTS
FOR THE YEAR ENDED 31 JULY 2020
NOTES TO THE ACCOUNTS, continued
(j)

Taxation
No provision is made in these accounts for corporation tax as the union is exempt from such taxes
as a result of its charitable status.

(k)

Leased assets
Rentals payable under operating leases are charged as expenditure on a straight line basis over
the period of the lease.

(l)

Assets held under finance lease and hire purchase contracts
Assets obtained under hire purchase contracts and finance leases are capitalised as tangible fixed
assets. Assets acquired by finance lease are depreciated over the shorter of the lease term and
their useful lives. Assets acquired by hire purchase are depreciated over their useful lives. Finance
leases are those where substantially all of the benefits and risks of ownership are assumed by the
company. Obligations under such agreements are included in creditors net of the finance charge
allocated to future periods. The finance element of the rental payment is charged to the Profit and
loss account so as to produce a constant periodic rate of charge on the net obligation outstanding
in each period.
Stock
Stock is valued at the lower of the cost and its net realisable value.

(m)

(n)

(o)

Fund accounting
University of Essex Students’ Union administers and accounts for a number of charitable funds, as
follows:(i)

Unrestricted Funds representing unspent income which may be used for any
activity/purpose at the Trustees’ own discretion;

(ii)

Designated Funds set aside by the Trustees to be spent on some specific purpose at its
own discretion;

(ii)

Restricted funds raised and administered by University of Essex Students’ Union for
specific purposes as determined by students, such as Club and Societies Accounts, as
well as revenue received for purposes specified by the donor and also (if not material
enough to require a separate column in the SoFA) any small capital grants received from
the University.

Financial instruments
The charity holds only financial assets and financial liabilities of a kind that qualify as basic financial
instruments. Basic financial instruments include debtors, cash and creditors.
Debtors and creditors are initially recognised at transaction value and subsequently measured at
amortised cost. The pension liability is valued at fair value with the movement processed through
the Statement of Financial Activities.

3.

Judgements in applying accounting policies and key sources of estimation uncertainty
Preparation of the financial statements requires management to make judgements and estimates. The key
sources of estimation uncertainty that have a significant effect on the amounts recognised in the financial
statements are that of the USS pension scheme deficit. A discount rate of 0.74% has been used in line
with industry standards.
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4.

Total resources expended
Cost of
Sales
£

Finance costs
Charitable activities
- Representation and
Campaigns
- Advice centre
- Student activities and
Volunteering
- Clubs and societies
- Bars, ventures and
Entertainments
- Catering
- Shops and vending
- Lettings
Restricted Funds
Total costs

Prior Year - 2019

Staff
Costs
£

Total costs

Other Costs
£

Total
£

-

-

-

334

334

-

723,158

93,384

110,112

926,654

-

181,948
131,408

22,789
38,672

19,044
66,642

223,781
236,722

597,481

320,195
826,975

21,205
118,848

25,109
334,784

366,509
1,878,088

265,791
1,533,378
-

511,991
652,979
270,010
87,109

66,137
90,444
33,876
-

108,660
158,376
73,425
313,289

952,579
2,435,177
377,311
400,398

2,396,650

3,705,773

485,355

1,209,775

7,797,553

Cost of Sales
£

Finance costs
Charitable activities
- Representation and
Campaigns
- Advice centre
- Student activities and
Volunteering
- Clubs and societies
- Bars, ventures and
Entertainments
- Catering
- Shops and vending
- Lettings
Restricted Funds

Rent &
Premises
£

Staff
Costs
£

Rent &
Premises
£

Other Costs
£

Total
£

-

-

-

868

868

-

860,359
216,754

90,230
21,897

193,353
24,651

1,143,942
263,302

220,035
290,515

37,045
15,104

77,517
39,651

334,597
345,270

-

1,206,971
705,336
842,261
279,437
-

143,881
74,627
83,864
28,835
-

492,027
122,286
190,251
76,637
553,722

2,818,749
1,301,253
3,179,415
384,909
553,722

3,437,913

4,621,668

495,483

1,770,963

10,326,027

975,870
399,004
2,063,039

Included within other costs above is the group annual audit fee of £16,330 (2019: £15,780). Total cost of
other services provided by the auditors in the year amounted to £5,699 (2019: £3,660). Affiliation costs for
the year amounted to £11,294 (2019: £10,646).
Total governance costs included within other costs are £36,539 (2019: £44,441).
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5.

Central Overhead Costs included in Note 4

Staff
£
Charitable activities
- Representation and campaigns
- Advice centre
- Student activities and volunteering
- Clubs and societies
- Bars, ventures and entertainments
- Catering
- Shops and vending
- Lettings
Totals

Total
£

91,980
22,213
38,672
21,205
114,977
61,662
80,966
33,876

65,096
15,720
27,369
15,007
97,676
52,383
68,783
28,779

294,072
71,016
123,640
67,795
489,871
262,718
344,966
144,333

962,047

465,551

370,813

1,798,411

Staff
£

Totals

Other
£

136,996
33,083
57,599
31,583
277,218
148,673
195,217
81,678

Prior Year - 2019
Charitable activities
- Representation and campaigns
- Advice centre
- Student activities and volunteering
- Clubs and societies
- Bars, ventures and entertainments
- Catering
- Shops and vending
- Lettings

Rent &
Premises
£

Rent &
Premises
£

Other
£

Total
£

321,455
73,990
135,714
55,333
538,799
263,788
326,392
112,535

87,746
20,197
37,045
15,104
138,059
67,592
83,633
28,835

77,732
17,892
32,818
13,380
134,665
65,930
81,577
28,127

486,933
112,079
205,577
83,817
811,523
397,310
491,602
169,497

1,828,006

478,211

452,121

2,758,338

Central overhead costs are apportioned across charitable activities based on both direct commercial
administration staff costs and core services staff cost percentages.

Page 47

UNIVERSITY OF ESSEX STUDENTS’ UNION
ANNUAL REPORT AND ACCOUNTS
FOR THE YEAR ENDED 31 JULY 2020
NOTES TO THE ACCOUNTS, continued
6.

Staff Costs
2020
£
Wages and salaries
Social security
Pension costs
Other staff costs

2019
£

3,617,395
259,836
(196,308)
24,850
£ 3,705,773

3,524,669
249,896
831,287
15,816
£ 4,621,668

The number of employees whose emoluments exceeded £60,000 was:
2020
No.
£60,000 - £70,000
£70,000 - £80,000

2019
No.
3
1

1

The average staffing was as follows:
Full time
Students – term time only
Students – out of term

114
189
22

104
278
66

The staffing by FTE was as follows:
Full time
Students – term time only

100
69

99
106

Key management personnel comprise the Chief Executive, Directors and Sabbatical Trustees. During the
year, Key management personnel received aggregate remuneration (including employers NI and
employers pension) of £478,228 (2019: £471,627). Redundancy costs totalled £Nil (2019: £3,005).
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7.

Trustees’ Remuneration and Expenses
The Union’s sabbatical officers received the following amounts for the period 1 July 2019 to 31 July 2020,
as authorised in the Union’s governing document:
Asha Ali
£19,442
Michael Banahene
£19,363
Ana-Maria Bichir
£19,363
Molly Purcell
£21,122
Greta Remeikaite
£19,363
Laura Robinson
£19,363
Dang Huy Tran
£19,363
Ria Bauchie
£1,759
Alexandru Ilie
£1,759
Vinnosh Jaya Kumur
£1,759
Mark Kiley
£2,020
£1,759
Olivia Matthews
£1,759
Foaud Adrian Tejan-Jalloh

Each of the six new sabbatical officers received £1,759 (2019: £1,722) for 1 months remuneration in the
year as authorised in the Union’s governing document, for the representation, campaigning and support
work they undertake as distinct from their trustee responsibilities. This work includes voicing student
opinion with the institution and local community, defending and extending the rights of students through
petitions, discussion with MPs and also organising and supporting student volunteers and service provision
for them. The total employer costs for sabbatical officers in the year amounted to £148,193 (2019:
£152,311).
Trustees were reimbursed a total of £1,159 (2019: £5,528) for the year in respect of personal travel and
subsistence expenses.
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8.

Tangible Fixed Assets – Group and Charity
Building
Refurbishment
£

9.

Fixtures,
fittings and
equipment
£

Total
2019
£

Cost
At 1 August 2019
Additions
Disposals

891,934
-

370,146
191,139
(7,500)

1,262,080
191,139
(7,500)

At 31 July 2020

891,934

553,785

1,445,719

Depreciation
At 1 August 2019
Charge for the year
Disposals

700,509
47,828
-

246,610
85,858
-

947,119
133,686
-

At 31 July 2020

748,337

332,468

1,080,805

Net Book Values
- at 31 July 2020

143,597

221,317

364,914

- at 31 July 2019

191,425

123,536

314,961

2020
£

2019
£

Investments – Charity only

At Cost
Investment in UESU Limited
Investment in Essex Student Lets Limited
Investment in Essex Student Homes Limited

1
1
1

1
1
1

3

3
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9.

Investments (continued)
UESU Ltd

Essex Student Lets Ltd

Reg No 07321517

2020
£

Reg No 07413547

2019
£

2020
£

2019
£

Trading Subsidiaries
Turnover
Cost of sales

856,538
(303,932)

1,328,025
(529,436)

349,702
-

292,250
-

Gross profit

552,606

798,589

349,702

292,250

(507,645)

(654,613)

(287,978)

(255,408)

44,961

143,976

61,724

36,842

Administrative expenses
Net profit
Retained earnings

£

44,961

£

143,976

£

61,724

£

36,842

UESU Limited had net assets totalling £44,962 (2019: £143,977) at the year-end. UESU Limited
undertakes certain trading activities on behalf of the Union.
Essex Student Lets Limited had net assets totalling £61,725 (2019: £36,843) at the year end. The company
provides letting services to students.
The registered office for both subsidiaries is University of Essex Students’ Union, Wivenhoe Park,
Colchester, Essex, C04 3SQ.
10.

Stocks

2020
Group
£

Stocks

11.

207,079

Debtors

Trade debtors
Other debtors
Prepayments & accrued income
Intercompany debtors

2019
Charity
£

Group
£

207,079

206,357

2020

Charity
£
158,064

2019

Group
£

Charity
£

Group
£

Charity
£

27,933
1,591
195,152
-

27,933
1,591
167,326
188,729

50,187
20,302
148,331
-

59,523
20,302
109,494
274,858

224,676

385,579

218,820

464,177
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12.

Creditors: Amounts due
within one year

HP and finance leases
Trade creditors
Social security & other taxes
Other creditors
Accruals and deferred income

13.

2020
Group
£

Charity
£

Group
£

Charity
£

659
473,894
170,620
158,521
31,400

659
473,874
177,969
5,120
31,108

7,623
655,388
133,932
248,893
58,121

7,623
655,288
162,765
31,593
55,993

835,094

688,730

1,103,957

913,262

Creditors: Amounts due after
more than one year

2020
Group
£

HP and finance leases

14.

2019

2019
Charity
£

Group
£

-

-

659

659

-

-

659

659

Capital Grants Fund

2020
£

2019
£

223,573
4,000
(54,871)

At 1 August 2019
Received in year
Amortisation
Balance at 31 July 2020

Charity
£

£

172,702

262,264
17,400
(56,091)
£

223,573

Capital grants are provided by the University to fund the capital requirements of the Union. These are
being released to unrestricted funds over the useful economic lives of the assets to match the depreciation
charge of the assets capitalised along with any losses on disposal of these assets.
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15.

Restricted Funds – 2020

Funds:
Sports & Society Equipment
Reserve
Sports & Society Restricted
Funds
Essex Sport Board
Sundry Other Funding
Hardship Fund
Volunteering Project Fund
Other Grant Funding

Restricted Funds - 2019

Funds:
Sports & Society Equipment
Reserve
Sports & Society Restricted
Funds
Sports Activation Fund
Sports for free
Sundry Other Funding

Brought
Forward
£

Income
£

29,779

-

186,201

154,758

19,604
33,703
53
-

Expenditure
£

Transfers
£

Carried
Forward
£

-

29,779

(116,769)

-

224,190

198,382
1,382
48,534
30,000

(198,382)
(128)
(6,532)
(48,587)
(30,000)

-

20,858
27,171
-

269,340

433,056

(400,398)

-

301,998

Brought
Forward
£

Income
£

Expenditure
£

Transfers
£

36,230

-

(6,451)

-

29,779

192,743

139,151

(159,210)

13,517

186,201

1,051
72,779
-

225,449
79,549
33,225
29,369

(226,500)
(98,968)
(33,225)
(29,369)

-

53,360
-

302,803

506,743

(553,723)

13,517

269,340

-

Carried
Forward
£

Sports & Society Equipment Reserve: this fund is restricted to the purchase/repair of equipment
belonging to clubs & societies. It is made up of a general fund and funds raised for a specific club or
society.
Sports & Society Restricted funds: this fund constitutes Club & Society balances carried forward to next
year (made up of funds raised by the clubs/societies, Alumni Click funding and/or membership fees not
spent in the year).
Essex Sports Board: Formerly ‘Sports for Free’ this fund has been set up to provide partly funded sports
activities to students, including participation in the BUCS League and Just Play.
Sundry Other Funding: this is funding received for specific events, activities and projects and is mainly
made up of the Volunteering Fund and Hardship Loans Fund.
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Net Assets of the Funds of the Charity and Group
As at 31 July 2020

Fixed Assets
£

Long term
liabilities
£

Total
£

Capital Grant Fund
Restricted Income Funds
Unrestricted funds

172,702
192,215

301,998
393,383

(566,721)

172,702
301,998
18,877

Charity

364,917

695,381

(566,721)

493,577

Subsidiary Reserves

(3)

Group

364,914

Fixed Assets
£

As at 31 July 2019

106,687
802,068
Net Current
Assets
£

(566,721)

106,684
600,261

Long term
liabilities
£

Total
£

Capital Grant Fund
Restricted Income Funds
Unrestricted funds

223,573
91,391

269,340
390,094

(1,048,386)

223,573
269,340
(566,901)

Charity

314,964

659,434

(1,048,386)

(73,988)

Subsidiary Reserves

(3)
314,961

Group
17.

Net Current
Assets
£

180,820
840,254

(1,048,386)

180,817
106,829

Unrestricted Funds
At 1 August
2019
£
Charity
Subsidiary funds

Expenditure
£

(566,901)

6,647,690

(6,116,783)

54,871

18,877

180,817

1,206,239

(1,280,372)

-

106,684

7,833,929

(7,397,155)

54,871

125,561

Income
£

Expenditure
£

(386,084)

Prior year

At 31 July
2020
£

Income
£

At 1 August
2018
£

Transfers
£

At 31 July
2019
£

Transfers
£

Charity

(19,550)

7,597,278

(8,187,203)

42,574

Subsidiary funds

145,643

1,620,275

(1,585,101)

-

126,093

9,217,553

(9,772,304)

42,574

(566,901)
180,817
(386,084)
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Leasing Commitments
At 31 July 2020 University of Essex Students’ Union had future minimum lease payments under noncancellable operating leases as detailed below:2020
2019
£
£
Plant and machinery
19,484
46,918
Within one year
19,826
19,876
Within two to five years
39,310

66,794

Operating lease payments of £58,010 have been recognised as an expense in the year (2019: £58,495).
19.

Capital Commitments
At 31 July 2020 there were no capital commitments (2019: £64,243).

20.

Control Relationship
Ultimate control of University of Essex Students’ Union rests with its membership, represented by UESU
Parliament.

21.

Related Party Transactions
The following transactions with the University of Essex have taken place in the year:
- A recurrent core grant from the University of Essex of £1,950,400 (2019: £1,903,000), capital grants of
£nil (2019: £14,400), other restricted grants of £276,326 (2019: £366,483) and a grant in lieu of rent
£427,000 (2019: £427,000).
- The Union has received other income of £86,948 (2019: £153,312) from the University.
- The University has invoiced the Union for rent of £427,000 (2019: £427,000).
- The Union has made other payments to the University of £59,901 (2019: £76,863).
£429,168 was owing to the University at the year end (2019: £430,699).
The following transactions took place with the subsidiary companies in the year:
UESU Limited: The Union recharged expenses of £617,220 (2019: £1,021,811) and a management charge
of £140,000 (2019: £150,000). UESU Limited made a gift aid donation to the Union of £143,975 (2019:
£116,344). At year end, £102,804 was owing to the Union (2019: £208,929).
Essex Student Lets Limited: The Union recharged expenses of £225,326 (2019: £206,121) and a
management charge of £55,000 (2019: £40,000) Essex Student Lets Limited made a gift aid donation to
the union of £36,842 (2019: £29,300). At year end, £85,918 was owing to the Union (2019: £65,929).
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22.

Pension Costs
The Students' Union has three principal pension schemes for employees. These are the Local Government
Pension Scheme (LGPS), the University Superannuation Scheme (USS) and the Superannuation
Arrangements of the University of London (SAUL).

Universities Superannuation Scheme (USS)
The latest available full actuarial valuation of the scheme was at 31 March 2018 (“the valuation date”),
which was carried out using the projected unit method. The 2018 valuation was the fifth valuation for the
USS under the scheme-specific funding regime introduced by the Pensions Act 2004, which requires
schemes to adopt a statutory funding objective, which is to have sufficient and appropriate assets to cover
their technical provisions.
The Scheme operates as a pooled arrangement, with contributions paid at a centrally agreed rate. As a
consequence, no share of the underlying assets and liabilities can be directly attributed to the Union
However the Union has entered into an arrangement to clear the scheme deficit by 31 March 2028. In
accordance with FRS102, the net present value of the future contributions required until 2028 to clear
funding deficit is £566,721 (2019: £1,047,727 to clear the fund by March 2031).
In calculating the net present value in the Financial Statements, a discount rate of 0.74% (2019: 1.62%)
representing the typical yield of high quality corporate bonds has been applied. The following annual
increases in salary have been used (taking into account expected staff changes and salary inflation)
The total contributions paid into the Scheme by the Union in respect of eligible employees for the year
ended 31 July 2020 amounted to £280,247 (2019: £264,899).

Local Government Pension Scheme (LGPS)
The Essex County Council LGPS is a defined benefit scheme. The LGPS became a closed scheme in
August 1997. As disclosed in note 2i) this is a multiemployer scheme which has been accounted for as a
defined contribution scheme. The employer contribution rate for 2019-20 was 22.4 – 23.9% (2019: 22.4%).
Employer's pension contributions charged during the year ended 31 July 2020 amounted to £7,803 (2019:
£10,148).

Superannuation Arrangement of the University of London (SAUL)
SAUL is a centralized defined benefit scheme. All UEPS members (deferred and active) were transferred
to SAUL in 2014/15 when the UEPS become a closed scheme. As disclosed in note 2i) SAUL is a
multiemployer scheme which has been accounted for as a defined contribution scheme. The University of
Essex Students’ Union is not expected to be liable to SAUL for any other current participating employer’s
obligations, nut in the event of an insolvency of any participating employer within SAUL, an amount of any
pension shortfall in respect of that employer, may be spread across the remaining participating employers
and reflected in the next actuarial valuation.
A formal actuarial valuation of SAUL is carried out every three years by a professional qualified and
independent actuary. The last actuarial valuation was carried out with an effective date of 31 March 2017
and was fully funded on its Technical Provisions basis so no deficit contributions were required. Total
employer contributions charged for active members during the year ended 31 Jul 2020 amounted to £6,845
(2019: £Nil).
23.

Contingent Liability
HMRC is currently challenging the application of the catering concession by Students Unions if they
consider the establishment to be a pub or bar. Whilst the Union believes it has complied with the
concession in good faith, the subjective nature of the interpretation of the concession could mean that
HMRC take a different view. No contingent liability has been quantified.
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Comparative Statement of Financial Activities
Unrestricted
Income

Restricted
Income

Capital
Grants

1,903,000
427,700

367,592
-

17,400
-

2,287,992
427,700

34,286
303

-

-

34,286
303

139,151
-

-

2,434,575
3,023,034
1,026,871
169,526
292,250
45,159

506,743

17,400

9,741,696

-

-

868

Income and endowments from:
Donations and Grants:
- Donations, University Grant, etc.
- Grant of serviced accommodation
Other trading activities:
- Advertising and media
- Investment income
Charitable activities for students:
- Bars, venues and entertainment
- Shops and vending
- Catering
- Societies & clubs
- Lettings
Other income
Total income

2,434,575
3,023,034
1,026,871
30,375
292,250
45,159
7,76478,78
9,217,553

Total
2019
£

Expenditure on:
Costs of raising funds:
- Finance costs
Charitable activities for students:
- Representation and campaigns
- Advice centre
- Student activities and volunteering
- Clubs and societies
- Bars, ventures and entertainments
- Catering
- Shops and vending
- Lettings

1,143,942
263,302
334,596
345,269
2,818,750
1,301,253
3,179,415
384,909

20,651
12,165
91,848
401,092
12,137
5,942
7,353
2,535

-

1,164,593
275,467
426,444
746,361
2,830,887
1,307,195
3,186,768
387,444

Total expenditure

9,772,304

553,723

-

10,326,027

Net (expenditure) / income
Transfers between funds:
Capital grant amortisation
Clubs and societies allocation

868

(554,751)

(46,980)

-

17,400

(56,091)

(584,331)

56,091
(13,517)

13,517

Net movement in funds
Fund balances brought forward

(512,177)
126,093

(33,463)
302,803

(38,691)
262,264

(584,331)
691,160

Fund balances carried forward

(386,084)

269,340

223,573

106,829

-

-
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