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ELECTIONS RULES FOR ALL SU STAFF 2022 

PERMANENT STAFF RULES REGARDING ELECTIONS AND REFERENDUM 

1. SU Staff should not enter into any discussions/pass any opinion about the 

Election of prospective elected officers to anyone. 

2. If SU Staff have any concerns or doubt at all about the election or the 

process, they should be encouraged to contact their Line Manager, Elections 

Manager or the Chief Executive. 

3. It is crucial that all SU Staff, Student staff and Frontrunners are asked to tell all 

customers/fellow students to vote, however they must not tell them who to 

vote for. 

STUDENT STAFF/FRONTRUNNERS RUNNING IN THE ELECTIONS OR ON A CAMPAIGN 

TEAM 

1. Student Staff/Frontrunners have the right to take part in the democratic 

process and to vote themselves. It is crucial that all SU Staff, Student staff and 

Frontrunners are asked to tell all customers/fellow students to vote, however 

they must not tell them who to vote for. 

2. If a member of student staff decides to run in an SU Election, they will not be 

permitted to canvas for votes when working, either with students or other staff 

members, or whilst displaying any form of SU branded clothing/Uniform, 

badge ( lanyard). They will also be required to change their name on any 

Video conferencing calls to remove any references to roles. 

3. Student Staff/Frontrunners will not be permitted to wear any ‘campaign’ 

materials (e.g. badges, t-shirts) at work for any reason.  

4. Outside of working hours (even directly before/after a shift) Student 

Staff/Frontrunners will be required to cover up or remove staff uniform at the 

end of each shift if they wish to campaign/discuss any aspect of the election. 

5. Distribution of any form of campaign material or use of any work resources to 

promote any candidate is strictly forbidden.   

6. SU Staff/Frontrunners are required to inform their Line Manager, as soon as 

possible, if they are standing for election; or are part of a Campaign Team. 
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7. Any member of Student Staff/Frontrunner found to be in breach of any of the 

rules set out above may find themselves or the candidate they represent 

removed from the election.  

 

EXISTING OFFICERS 

EXISTING OFFICERS RERUNNING 

1. Existing Officers are expected to encourage students to run in elections but 

should not discuss what issues a student should run on. If an existing officer 

recommends a role to an interested student, they should be clear that the 

student will run independently and can speak to the elections manager for 

further information about that role.  

2. Existing Officers re-running for any position in the Election, are not permitted to 

discuss, or canvass for votes, or distribute campaign promotional material 

whilst working. 

3. Existing Officers who are rerunning, will be asked to leave any meetings where 

the election process, or other candidates are being discussed, in order to 

ensure a fair election. 

4. Existing Officers must not wear any ‘campaign’ material e.g., badges/t-shirt 

whilst working in any location, for any reason. 

5. Existing Officers re-running should avoid using anything from the workplace to 

help with their campaign (e.g. - work computers, printers), and will not be 

permitted to use any workplace resources not freely available to all 

candidates.   

6. They must also remove any reference to their role when using Video 

conferencing for campaigning purposes. 

7. In order to allow a clear separation of Work time and Campaign time, existing 

officers are permitted to use annual leave/TOIL to campaign. Annual Leave  

may be full or half-days agreed as set out below (rules 8-11), TOIL may be 

agreed in advance where possible, but short notice requests during the 

campaign period may be agreed with PED.  

8. Your advance TOIL/A/L requests must be sent to your line manager by the 3rd 

March 2022 and must be approved by your Line manager by the 7th March 

2022.  

9. Any approved leave (A/L and TOIL) must be included in the Sabb, Directors 

and SUelection calendars. You should also notify any other staff members 

who would be affected.  Records may be required to be produced upon 

request by the Elections manager to aid with any investigations.  

10. All candidates must be given free and equal access to the campaigning 

period. PED will review all A/L and TOIL requests to ensure they are fair. 

11. In the instance where annual leave is not approved a clear reason will be 

provided in writing. 



2022 

12. Rerunning Officers may not endorse any other candidate or be part of any 

other campaign team for any candidate or candidates in the Leadership 

Race  

13. Endorsement is defined, within these rules, as encouraging  students to vote 

for a particular candidate or promoting any other candidate or their views. 

EXISTING OFFICERS NOT RERUNNING 

14. Existing Officers may endorse or be part of any campaign team for any 

candidate or candidates in the Leadership Race, but must declare this to the 

Elections Manager in advance of any Endorsement or Campaigning. 

If you have any questions then please contact your line manager or email 

suelections@essex.ac.uk 

mailto:suelections@essex.ac.uk

