
 

 

Emergency Student Parliament Minutes  

19th January  

Attendes 

Sabbatical officers Rôle 

Molly Purcell President 

Mark Kiley VP Education 

Vinnosh Jaya Kumar VP Welfare 

Olivia Matthew VP Student Expérience 

Ria Buachie VP Southend 

Alex Ilie VP International 

Adrian Tejan-Jalloh  VP Community & 

Engagement 

Members  

Julian Heimann PGR officer 

Andrea Curtis Black Officer 

Cheyanne Bryan BAME Rep 

Ibraheem Tourne E15 Pres 

Maisy Fouracres Commuting Rep 

Callum Newton  Socs Rep 

Verneicia Handfield  Individual Rep 

Tom Abadie (he/his) Sports Rep 

Cheyanne Bryan BAME Rep 

Charlie Cooke  Students with Disabilities 

Office 

Tazi Amey  Soc Rep 

Momina Tarar International Rep 

Jake Sparks Sports Rep 

Spencer Fredrick Rebel 

Phoenix Chilvers  LGBQ+ officer 

Yi Shan Lim  Asian Officer 

Dan Seorci SU Services SCO 

Somdip Dey  Mature SCO 

Skye  LGBTQ+ Student Rep 

Alexandre Perin  International Rep 

Pawani Sinhara Mudalige International Rep 

Serena Martino Societies Rep 

Sam Howlett  Student Parent and Carer 



 

Representative 

Masa Melhem  Societies Rep 

Alexandre Perin  International students 

Lincoln Davies SU Staff Rep 

Sarah-Louise Dudley Womens Rep 

Ruta Kavaliauskaite Southend Course rep 

Stuart Curlett Loughton course rep 

Ines Jobin Womens rep 

Hannah Akhalu Southend Black SCO 

Rose Tissen Southends Course rep 

Hannah Wengaard Southend E15 rep 

Isobel Jacob Loughton Womens SCO 

Feyi Wey Loughton Black SCO 

Scarlett Su Staff rep 

Fogofoluwa Afolabi Course Rep 

Rowan Moody Societies Rep 

Jenna Buckle PG Rep 

  

Others  

Sekinah Oladosu Student 

Samra Saddique Student 

Craig Stephens  CEO 

Steve Haugh  Director of Marketing and 

Strategy 
 

Also Present : 

Chair : Filip Michl 

Minutes : Michelle Harris 

Chair Aide : Keith Rowland 

Voting : Jeni Day 

A request has been made for a vote of no confidence to be held for the 

position of black Officer 

The Union Chair opened the meeting with thanks to the members for 

attending tonight, especially as this is an additional meeting to the usual 

schedule. Members were reminded to display, your Name/Pronoun/Campus.  

The Chair explained that this is the first time that a vote of no confidence has 

been brought to Parliament as it now exists and this one relates to one of our 

liberation officers. 



 

The chair outlined that, In order to ensure that this matter is dealt with fairly it 

is important all sides get to have their say tonight but we must also 

understand the role of parliament when a vote of no confidence is 

requested. The important documents to consider here are the disciplinary 

policy and the bylaws. 

It is important to note two key bylaws: 

 

The Student Parliament By law 1A states that parliament must: 

Hold the students Union Elected Officers to account 

 

But.... 

 

The Student Parliament By law 1H s 7 states that: 

 

Student Parliament cannot make decisions on behalf of the Liberation groups 

or change decisions or Policies that relate solely to liberation groups 

So, this means that the role of Parliament is to decide whether or not the 

evidence presented should result in a vote of no confidence. This role is 

representative and the decision as to whether or not the officer is 

representing the community effectively can only be taken by that 

community. If Parliament agree that there is a case, the vote will be carried 

out online, following the meeting, allowing only black students from the 

Colchester campus to vote. 

The Chair explained that this request for this vote of no confidence was 

brought to them by the BAME rep, Cheyanne Bryan who was acting on 

behalf of a number of other black students, one is attending the meeting 

tonight. 

It was explained that each side were given 5 minutes and then Parliament 

would have an opportunity to ask questions to either The BAME Rep or 

Colchester's Black Officer.  

The BAME rep was then invited to state their case.  

The BAME rep explained that they had been contacted by a number of 

students that they thought the Black officer this year was very quiet, they had 

not heard much from them. There was a concern that Black history month 

was quiet which was disappointing as there was an opportunity to do lots of 

stuff this year  

The Womens officer was running events on Mental Health and they thought 

something similar would be good for the Black community 



 

Social media has been in use but at very low levels 

It was suggested that the officer should designate a day to meet the 

community however this did not happen.  

The officer, at the time of submitting the request had only produced 1 report. 

Some have now been added  

Sekinah Oladosu (student from the community) also contributed to the case 

against the Black officer and stated that: 

- The community had received no emails or support from the officer  

- The Black network Instagram page is showing one event in 4 months  

- There has been no connection made by the officer 

- There have been a total of 7 post all year 

- The Black Network of Essex page contains 2 posts, including religious 

information and they believe that does not belong on a page for the 

Black community  

- There have got to be more productive ways of supporting Black 

students, especially at the moment when many are struggling. Many 

are isolated and lonely with  Freshers not happening, incomes have 

been reduced, there are so many issues this year and the community 

needed more support than 7 posts. 

The Black officer then was able to explain her position 

- I believe that there is some bias effecting this motion, that there are 

personnel issues clouding this  

- We are in a pandemic, something that has never been experienced 

before, I have lost loved ones and it is affecting the black community 

in particular and so there should be some grace and understanding. 

The role only started in October – 4 months only and there has been 

low engagement in all communities across the university, which the 

other SCO’s support. 

- I have put up posts to ask questions but not had much response. Used 

the question box and got no questions 

- I also do not understand why, if student do have some concerns, why 

they would go to the BAME rep and not the officer 



 

- No emails or messages have been sent via the Black network  

- Despite the fact that a lot is going on it is not always possible to post 

about them  

- I am working on events but want them to be good quality, didn’t want 

to just throw them out there  

- There were a lot of events during Black History  

The Chair then opened up the room, to questions  

Southend Black officer asked “Prior to getting in touch with the SU did you 

attempt to contact the officer at all? Did you feed into the Black network?”  

Student representative replied “that they reached out to an Instagram post 

but got no response.” 

BAME rep - I have made no attempts to communicate with the officer about 

this, I brought it to the SU on behalf of students. The request was for a vote of 

no confidence not to check anything  

Southend EBS Rep asked – “Could the officer please finish her previous point”  

Black officer explained that they ran Black Humans of Essex –which is an 

opportunity for Black students to come out and say their stories , there were 2 

submissions ,  one mentioned religion within his comment – as it was the 

students story and was not her place to censure it. They were speaking from 

their hearts. Only had a few responses and they were from friends who were 

asked to help out. 

Societies Rep asked “ How much formal communication has taken place”?  

BAME rep replied that she had made no attempts to communicate with the 

officer, she I brought it to the SU on behalf of students and the  request was 

for vote of no confidence,  not to check anything. 

Student responded that “ No I have not reached out as no e-mail available, 

only way to reach out was Instagram, I didn’t know anything about them. No 

emails were sent this year.” 

E15 President asked “ How much contact have you with other black students 

and do you think they would support this motion”? 

BAME Rep said” this is the second time I was approached,  first time was at 

the start of the 1st term and I thought we needed to give them a chance. I 

can’t speak for everyone but I have had multiple students say something. Not 



 

sure if a Vote of no confidence is the right decision but it’s what I was asked 

to do. There was no newsletter, that I signed up for so there need to be other 

methods to reach out. 

E15 President asked “ how confident are you that if the vote does not go 

ahead will there be a positive change – question to all three. “ 

BAME Rep replied that the current officer does seem passionate so could do 

the role and there does seem to be an issue with engagement throughout 

the communities throughout. 

Student said “ I can’t say, I don’t know her so can’t speak to her 

performance in other areas, I have had no interactions with them.” 

E15 president stated “ I have worked with her and I think she is a hard working 

individual and things will change now it’s been brought to her attention.“ 

Student responded “that It didn’t occur to me to tell her to reach out, that’s 

part of her job. I can’t speak to what she can do but I am not responsible for 

telling her to do her job. Is she even there?   All I know there is a role and I 

know someone is in that role, but I have no idea who that person is? Why 

would I contact her?” 

Black Officer replied “ I am confident I can improve going forward, I would 

not have taken the role on if I didn’t think I could do it. Newsletters and e-

mails, these are all valid points but it is your job to let me know things, I 

represent you so need to hear from you if you have concerns etc. 

Going forward I will definitely take on board what has been discussed – and 

have learnt to share my vulnerabilities etc but there is a mutual contact we 

both have that I feel is behind this whole process.” 

Chair stated that two more questions then vote will take place  

PGR Officer asked “ The question that was sent via Instagram, may have 

disappeared as they only last 24 hours and that is why it was missed, rather 

than ignored. If it was important wouldn’t e-mail have been a better way to 

follow up?” 

VP Education confirmed that there was an archive part of Instagram and it 

was confirmed the question was not there  

Chair explained that that all sides have now been heard and so the vote will 

take place. Members should vote the basis of what they have heard today ,and 

should  vote to decide whether or not there is there enough evidence to proceed 

with a vote of no confidence by the community. 



 

Vote:  

Proceed with vote of no confidence within the Black Community -  5% 

Do Not proceed with a vote of no confidence – 71% 

Abstain – 24% 

The vote therefore did not pass therefore no further action will be taken and this 

matter is now closed. 

The Chair thank members for their time this evening. 

However, there were then a number of questions asked about the process that had 

just taken place. 

The Black officer said that she did not think the process felt objective, as 

everyone here are friends  

The Chair clarified that the group met once a month and were elected to 

attend to represent their communities.  

It was asked if another vote can be brought back to parliament. The Chair 

explained that it could, as long as the correct procedure was followed  

It was also asked If the vote should go to the community, why does this come 

to Parliament first? The Chair explained that Parliament’s job was to see if 

there was enough evidence for a vote of no confidence to take place 

 Action: A review of Bylaw and procedures in place for this was requested by 

the PGR officer and supported by others. It was requested that any 

suggestions etc should be sent to the PGR officer to pull together and work 

on 

Meeting then came to a close 

 

 

 

 

 

 

 



 

 

 

 

 

 

Voting Record 

Serena (she/her), societies rep Do not proceed with a vote of no confidence  
Lincoln Davies, he/him, Student Staff Rep. Do not proceed with a vote of no confidence  
Somdip Dey, Mature SCO, Colchester Do not proceed with a vote of no confidence  
Verneicia Handfield, She/Her, Individual Rep Do not proceed with a vote of no confidence  
Daniel Cox, He/Him/ Humanities Colc Rep Abstain      

Hannah Wengaard (she/her) East 15 representative Do not proceed with a vote of no confidence  
Feyi Wey, She/Her, Loughton Black Officer Do not proceed with a vote of no confidence  
Masa Melhem, She/Her, Societies Representative Do not proceed with a vote of no confidence  
Yi Shan, He/Him, Asian Officer, C Do not proceed with a vote of no confidence  
Sam Howlett, She/Her, Student Parent and Carer Rep Do not proceed with a vote of no confidence  
Tazi Amey - She/Her - Societies Representative Do not proceed with a vote of no confidence  
Cheyanne Bryan (She/Her) BAME Rep - C Do not proceed with a vote of no confidence  
Mihai-Robert Fortu (Skye) - Student Rep C. Do not proceed with a vote of no confidence  
Isobel Jacob - she/her - Women's SCO L Abstain      

Callum Newton, him/her, Societies Representative Abstain      

Alexandre Perin int student rep Do not proceed with a vote of no confidence  
Tom Abadie - he/him - Blades Rep - Colchester Do not proceed with a vote of no confidence  
Rose Tissen She/Her Humanities Rep Southend Do not proceed with a vote of no confidence  
Julia Heimann, she/her, PGR SCO Do not proceed with a vote of no confidence  
Ines (she/her) women's rep Abstain      

Stuart Curlett, he/him, E15 SU lead rep (MA) Do not proceed with a vote of no confidence  
Scarlett / She/Her / Student Staff Rep / C Do not proceed with a vote of no confidence  
Charlie Cooke - She/Her - Students with Disabilities Officer Do not proceed with a vote of no confidence  
Spencer Fredrick(he/him) Rebel Student Rep Proceed with a vote of no confidence within the Black Community 

Phoenix Chilvers (they/she) - LGBQ+ Officer, Colchester Abstain      

Dan Seorici, He/Him, SU Services SCO Abstain      

Jenna Buckle, Postgraduate Rep Do not proceed with a vote of no confidence  
Momina (she/her) International Students Rep Do not proceed with a vote of no confidence  
Ruta Kavaliauskaite (she/her), EBS Representative, 
Southend Do not proceed with a vote of no confidence  
Pawani (she/her) international rep Do not proceed with a vote of no confidence  
Fogo Afolabi,  she/her ,Economics Student Rep Abstain      

Hannah Akhalu, she/her, Black Officer Southend Do not proceed with a vote of no confidence  
Rowan Moony, any pronouns, independent 
representative. Proceed with a vote of no confidence within the Black Community 

Sarah, she/her, Women's Rep Abstain      



 

Jake Sparks Do not proceed with a vote of no confidence  
Ibraheem Toure e15 student Do not proceed with a vote of no confidence  
maisy fouracres she/her commuting rep Abstain      

       

 


