
Osei Downes – Project update 

 

Changing University curriculum (Teaching Materials, how it is Taught and how it is 
Assessed) : 

1. Currently working with the learning development team within the university to 
explore digital opportunities for lecturers to make content more engaging. 
This will improve the way in which different learning styles are catered for.  

2. Working on the curriculum review to make module assessments more 
practical and diverse. Running a pilot with some modules to change the way 
in which they are assessed. Allowing them to engage with the theories more, 
whilst also gaining tangible skills and knowledge of how they can directly 
apply these skills to their career or lifestyle.  

 

Personal tutor scheme: 

1. Working with the student engagement team to review the personal tutor 
scheme. They have now created a plan outlining best practice for personal 
tutors so they are aware of the full value they can offer students. 

 

Incubator: 

1. Working with ECC to deliver a business incubator, a service that nurtures and 
supports new business ideas.  

2. Have created a full program to deliver to students and has been tested on 
some small groups. Will be launching in the next few weeks.  

 

Networking Events: 

1. Working with VP Activities and Equality and Diversity Officer to plan a series of 
networking events for academic societies and liberation groups.  

2. Beginning with BAME employability and Women in Leadership to connect 
them to entrepreneurs, alumni and professionals from different industries.  

3. Hosting an event for academic societies. Giving them the support they need 
in order to run large events, helping them develop as leaders and provide 
better experiences for their members. Also increase collaboration between 
societies, course reps, employability and departmental staff. 

4. Helping VP International to plan an international law fair.   

 

 



Mobile App: 

1. Worked with VP Services and Comms to get this delivered to students by the 
start of term.  VP services and Comms is currently gathering feedback so that 
we can go back to the university and develop the app further.   

 

Talent Development: 

1. Working with TEL to identify opportunities for students to make the most of the 
technology available at the university to improve their learning experience.  

2. Looking into ways we can encourage the spirit of students taking control of 
their experiences and choosing what they want to learn and providing a 
platform for them to do so.  

3. Organising a series of innovation events to put students in an environment 
where they can push themselves to try new skills whilst also learning about 
themselves. 
 
 

Course costs  

1. Researching how much students spent on graduation last year to present a 
case to the university to work towards making it significantly cheaper.  

2. Looking into different cases where students have been encountering extra 
costs for their course. Working with the university to decide which are 
compulsory and which are not so that all compulsory costs are eliminated. 

3. Creating a policy within the university to have an institutional guide on what is 
allowed to be charged and what is not. 


