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University of Essex Students’ Union seeks to encourage a community in which all 

individuals may contribute as fully as possible without fear of unfair or discriminatory 

attitudes and practices. 

 

To further this aim, the Union strives to ensure that there is a positive, welcoming 

atmosphere and environment for all of its users, both within and outside Union 

premises and through its commercial and non-commercial services. 

 

The aim of this Policy is to create an environment whereby students, staff and 

potential staff of the Union are treated fairly and equally, regardless of gender, 

ethnic or national, regional or racial origin, disability, marital status, sexual 

orientation, religious or political beliefs, socio-economic background, family 

circumstances, health including HIV status, spent offences, Trade Union membership, 

age or physical appearance or any other irrelevant distinction.  

 

Such forms of discrimination represent a waste of human potential to the detriment 

of the individual and the Union as a whole and the Students' Union is committed to 

ending all discrimination, and taking positive action to enable disadvantaged and 

under-represented groups to participate fully in all aspects of Students' Union 

activity. 

 

Equal Opportunities Policies can only succeed with the active support of the whole 

organization and the Union seeks to involve all students and Union staff in the 

continued development and implementation of this Policy and related activities. 

The Students’ Union publishes an Equal Opportunities Code of Practice which 

outlines how this Policy is to be implemented in the areas of recruitment, staff 

training, general Union environment, dealing with harassment, Union elections, 

entertainments and social space, welfare, student media and clubs and societies. 

 

The Students' Union will monitor and reassess its provision for groups which are 

traditionally under-represented in its services and procedures and work with those 

groups to find ways of improving this participation and representation.  

 

The Students' Union commits itself to applying disciplinary or grievance procedures 

should any students, officers or Union staff contravenes this Policy. 

 


