
OFFICER REPORT – WOMEN’S OFFICER SUMMER/SEPTEMBER 2018 

 

- I started my role in July 2019, and due to this being the summer break it 

proved difficult to be proactive with campaigns and events. However, 

during my training I made an officer plan with the assistance of one of 

my committee members, Emily. In this plan I set out my general aims 

and objectives for the academic year 2018/2019 with more detail 

focused upon this autumn term which helps guide me as my year in 

office. 

- Prior to returning to university, I got in touch with the Politics Society 

executives to try to liaise with them about the possibility of electing a 

Women’s Officer role in the society. With some focus groups which were 

conducted by community organiser, Ebba Jannert, in third term of last 

year, we concluded that women’s participation in campus politics is 

quite low, and a lot of women have feelings of intimidation and lack of 

inclusivity of women in campus politics. Therefore, I thought it would be 

beneficial for me to take this on board and I contacted the executive 

team to see if a Women’s Officer role would be possible on their 

currently all-male exec. The team had meetings and concluded that this 

would be a good idea, and the elections were conducted in the second 

week of Freshers Fortnight. I received a very positive reaction from the 

female community here on campus but faced a little backlash from the 

male community. After having debates with people surrounding this 

issue, I noticed a large increase in female and non-binary participation. I 

believe this highlighted the need for a woman as a role model in campus 

politics, and the general aim of this executive role would be to 

encourage women’s participation, speak out if any misogyny was to be 

displayed, and organise campaigns/events more specific to women in 

politics. 

- Upon returning to university at the end of September, Vice President 

Welfare and Community, Taran, asked me to speak at the SU Venues 

Staff training about the Ask for Angela feature that our SU Venues 

encourage. This feature allows for people (more specifically aimed at 

women) to ‘ask for Angela’ at the bar if they are made to feel 

uncomfortable if they’re on a date, or if they’re generally made to feel 

vulnerable on a night out. As sexual harassment is a key issue that 

women face on campus, I took this opportunity to speak to both student 



staff and full time staff about this feature and what they need to do in 

the situation if a customer ‘asks for Angela’. The training was well 

received, but was definitely necessary as a reminder at the start of the 

academic year, particularly for reasonably new staff. 

- This month I have also been planning for other campaigns specific to the 

women’s community on campus. Further detail of these will be in next 

month’s report, but I am looking to set up meetings and plans to 

improve the Safety Bus service and better protection/support for 

women in terms of harassment. 

 

 

 

 


